MINUTES
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
JANUARY 15, 2013 7:15P.M.

The Geauga County Educational Service Center board met on January 15, 2013, at 7:15 p.m., at
the offices of the board for the purpose of conducting their regular business meeting.
Members present were: Mrs. Koster, Mrs. Cavanaugh, Mr. Gilson, Mr. Burnett and Mr, Battles.
Visitor: Jonah Cook, NDCL student attending for Government class.

MOTION:

Mrs. Koster moved and Mr. Burnett seconded the motion to approve the agenda and
addendum as presented. Vote: Mrs. Koster, yes; Mr. Burnett, yes; Mr. Gilson, yes; Mrs.
Cavanaugh, yes; and Mr. Battles, yes.

MOTION:

Mrs. Koster moved and Mr. Gilson seconded the motion to approve the minutes from
December 18, 2012, as amended. Second and final policy approval on page 2 should read that
those policies were approved as amended. Vote: Mrs. Koster, yes; Mr. Gilson; Mrs. Cavanaugh,
yes; Mr. Burnett, yes; and Mr. Battles, yes. Motion carried.

MOTION:
Mrs. Cavanaugh moved and Mrs. Koster seconded the motion to approve the treasurer report
1-5 as listed below:

1) December financial statement.

2) December warrants written.

3) lanuary invoices payable.

4) December investments.

5) Approve Cleveland Foundation Grant - $25,000.00, 12/1/12 to 11/30/13. Fund #019-9913 -
Gate House.

Vote: Mrs. Cavanaugh, yes; Mrs. Koster, yes; Mr. Burnett, yes; Mr. Gilson, yes; and Mr. Battles, yes.
Motion carried.

Mr. Galemmo discussed the joint district meetings being facilitated by the Educational Service Center.

MOTION:
Mrs. Koster moved and Mr. Burnett seconded the motion to approve the following personnel items:

1) Professional meeting requests:
Stephanie Cohen, OT, to attend Dyslexia Conference Independence, Feh. 27, total approx. cost:
$190.00

Julie Ramos, School Improvement Coordinator, to attend Battelle for Kids” ESC Progress
Network, March 1, Dublin, total approx. cost: $335.00.



Page 2.

Minutes
January 15, 2013

2)

3)

4)

5)

6)

Francisco Gonzalez, Occupational Therapist, to attend Self-Regulation in Children, March
26, Independence, Reg: $190.00, total approx. cost: $200.00.

Francisco Gonzalez and Nancy Rosenbaum, Occupational Therapists, to attend Smart
Technology, February 16, Cleveland, total approx. cost: $350.00.

Dana Titus, School Psychologist, to attend Understanding Energy & Fatigue, Feb. 20,
Cleveland, total approx. cost: $99.00.

Beth Timen, Physical Therapist, to attend Assessing and Treating Common Pediatric
Patients, Jan. 16, total approx. cost: $200.00.

Dan Juliani, Group Home Teacher, to attend Achieving Learning Goals through
Accomplished Mathematics Instruction, WVIZ On-line, Reg: $345.00.

Bus driver for approval to drive in the Geauga County Schools during the 2012-2013 school year:
Michael Girolama — Berkshire

_Parental Leave request from Lindsay Baar, Gaitway Principal, effective Feb. 26. Letter attached.

Parental Leave request from Jaina Gandolfi, Vocational Director, effective March 20. Letter
attached.

Resignation:
Edna Phile, LGCA
Effective January 16, 2013, letter attached.

Approval to pay stipends for those employees who have elected not to take health insurance
during the 2012-2013 school year. $1,500.00 shall be paid for a full time position; all others to
be pro-rated if eligible for insurance. List attached.

Approve one additional work day per week for Kathrine Gingerich, Occupational
Therapist, during the medical leave of Jennifer Burky, Occupational Therapist. Daily rate
of $277.33 per day. The leave of Ms. Burky has been previously approved from Dec. 14,
2012 through Feb. 4, 2013. ,

Vote: Mrs. Koster, yes; Mr. Burnett, yes; Mr. Gilson, yes; Mrs. Cavanaugh, yes; and Mr. Battles,
yes. Motion carried.

MOTIO

N:

Mr. Burnett moved and Mr. Gilson seconded the motion to approve the third and final reading:

Non Re

newal of a Teacher contract, Revised Professional Staff #3142, Attached. Vote: Mr.

Burnett, yes; Mr. Gilson, yes; Mrs, Koster, yes; Mrs. Cavanaugh, yes; and Mr. Battles, yes.
Motion carried.
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MOTION:
Mr. Burnett moved and Mrs. Cavanaugh seconded the motion to approve the following new
business items:

1) Approve Treasurer and Superintendent Bonds for 2013 with Pease Kerr Insurance as listed
below:

Treasurer - $75,000.00 - $300.00 Premium
Superintendent - $30,000.00 - $105.00 Premium

2) Approve cooperative agreement with Exousia Rehabilitative Services for a Licensed
Occupational Therapist and a Certified Occupational Therapist to cover maternity leave of a full
time employee. Agreement attached.

Vote: Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Gilson, yes; Mrs. Koster, yes; and Mr. Battles, yes.
Motion carried.

MOTION:
Mrs. Cavanaugh moved and Mrs. Koster seconded the motion to adjourn the meeting at 8:10 p.m. Vote:
Unanimous approval. Motion carried.
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Dear Mt. Galemmo,

I am writing to respectfully request intermittent FMLA/maternity leave to begin on February 26,
2013. I would like to take the FMLA allowed eight weeks after a cassarean delivery. The end of
the eight weeks puts me returning back to Gaitway the week of April 29, 2013. I would like to
return to work for 2 days per week for the remaining 4 weeks of FMLA. Then back to full time
for my last week. I am scheduled to be finished with my 200 day contract on May 31, 2013. The
students last day is May 23, 2013.

Knowing that I will be absent the last part of the school year I have been proactive making sure
that all IEP and Progress Meetings are taken care of before I go on maternity leave. There will
be no IEP’s due while I am out. I've also spoken with Kathy Schmelzer, who is assighed to
Gaitway three days a week, about being the “go t0” person in my absence. Staff at Gaitway will
be left with very detailed notes of what needs to be done each week and what they need to send
to me via email (i.e., lesson plans, progress reports, any important information on students).
Kathy isn’t able assign an out of school suspension, therefore in conversation with Sharon
Knotek she has informed me that she has spoken to Michael Abraham and he would be willing to
assist in assigning any out of school suspensions. I’ve only had to assign one during the 2012-
2013 schoo! year.

Thank you for your time,

%M(ﬂ Jﬁ
| indsay Baar



2, GEAUGA COUNTY
EDUCATIONAL SERVICE CENTER
& 470 Center 5t,, Bidg. #2, Chardon, OR 44024

Monday January 14, 2013
Dear Matt Galemmo & Board Members,

I’m requesting 6 weeks of maternity leave starting on March 20, 2013. Iplan to use
14.25 sick days and 3 personal days to equal 17.25 total days paid and will return back to work
on May 1. Thank you for your time and consideration.

Sincerely,

Jaina Gandolfi
GCESC Vocational Director



Edna R. Phile
P.O.Box 718
Middlefield, OH 44062

Mr. Jim Turk, Director

Lake Geauga Computer Association
8221 Auburn Rd

Concord Twp, OH 44077

January 2, 2013

To Whom It May Concern:

Please accept this letter as my official two weeks notice of resignation, My last day of
work at Lake Geauga Computer Association (LGCA) will be January 16, 2013. Working
for LGCA for the past 5 years has proven to be very challenging and rewarding, but I

have received a job offer that will allow me to expand my knowledge and expertise in the
technology field.

I truly value the friendships and knowledge that I have gained at LGCA over the years
and will always look upon them fondly.

Sincerely,

Edna R. Phile

CC:  Lorri Petersen



2012-2013 Employees eligible for the $1,500 Health Insurance Stipend
(the year starts when new hospitalization contract starts, 9/1)

Don Baker - $1,200 (80%, 4 days per week)
Jennifer Burky

Jeffrey Ferguson

Donna Fischer

Melissa Gingerich

Francisco Gonzalez

Jennifer Heiman - $1200 (80%, 148/185 days)
Murray Katz — $1125.00 (75%, 139/185)
Kristen Leonard - $975 (65%, 120/185)
Kay Low

Alyssa Lucas

Susan Maas

Rebekah Martin

Chris McNaughton

Amber Morvilius

Tameria Murray

Sherri Noble

Kelly Oblaczynski

Martha Palecek

Angela Pealer - $825.00 (55% 105/185)
Janine Ricketts

Jake Rose - $900 (60% 120/200)

Janet Sapp

Wendy Smith

Theresa Stefancin

Susan Vinborg - $900 (60%, 160/260 days)
Lindsay Watson

Total - $37,125.00
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REVISED POLICY - VOL. 31, NO. 1

NON-RENEWAL OF A TEACHER CONTRACT

[Drafting Note: Separate content -- Continuing Contract]

It is the responsibility of the Governing Board to provide a competent and able
professional staff to perform the educational services of the Center.

The Board, upon the recommendation of the Superintendent, may exercise its
option, under law, not to renew the confract of a teacher under a limited or extended
limited contract. The term "teacher" refers to any person employed by the Board
who is covered by the negotiated agreement between the Board and the Geauga

County Employees Association.

A teacher, employed under a limited contract and not eligible for consideration for
employment under a continuing contract, shall be considered to be reemployed
under a limited contract unless the Board, acting on the Superintendent's
recommendation, follows the evaluation procedures in compliance with the
negotiated agreement and gives the teacher written notice of its intention not to
reemploy on or before-April-30tk June lst. It shall be presumed that the teacher
has accepted such reemployment unless s/he notifies the Board in writing to the
contrary on or before June +st15th.

A teacher, employed under a limited contract and eligible for consideration for
employment under a continuing contract, shall receive a continuing contract or an
extended limited contract, unless the teacher is non-renewed according to the terms
of this policy or as otherwise expressly provided in the collective bargaining

agreement,

Teachers, eligible for continuing service status in this Center, shall be those
properly-licensed teachers, who within the last five (5) years, have taught for at least

three (3) years in the Center, and, must—possess—shall be granted only to the
following:

1. Anv teacher holding a professional, permanent, or life teacher’s
certificate;

© NECLA 2012
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2. Any teacher who meets the following conditions:

© NEOLA 2012

(a)

(b)

The teacher was initially issued a teacher’s certificate or

educator license prior to January 1, 2011,

The teacher holds a professional educator license issued

under section 3319.22 or 3319.222 or former section 3319.22

of the Revised Code or a senior professional educator license

or lead professional educator license issued under section

3319.22 of the Revised Code.

The teacher has completed the applicable one of the following:

6]

If the teacher did not hold a master’s degree at the time
of initially receiving a teacher’s certificate under former
law or an educator license, thirty (30} semester hours
of coursework in the area of licensure or in an area
related to the teaching field since the initial issuance of
such certificate or license, as specified in rules which

the State Board of Education shall adopt:

If the teacher held a master’s degree at the time of
initially receiving a teachetr’s certificate under former

law or an educator Hcense, six (6) semester hours of
craduate coursework in the area of licensure or in an
area related to the teaching field since the initial
issuance of such certificate or license, as specified in
rules which the state board shall adopt.




GOVERNING: BOARD PROFESSIONAL STAFF
EDUCATIONAL SERVICE CENTER 3142 /page 3 of 6

|0

Anv teacher who meets the following conditions:

(al The teacher never held a teacher’s certificate and was initially
issued an educator license on or after January 1, 2011,

(b)  The teacher holds a professional educator license, senior
professional educator license, or lead professional educator
license issued under section 3319.22 of the Revised Code.

(€) The teacher has held an educator license for at least seven (7)
years.

{d)  The teacher has completed the applicable one of the following:

(1) If the teacher did not hold a master’s degree at the time
of initially receiving an educator license, thirty (30}
semester hours of coursework in the area of licensure
or in an area related fo the teaching field since the
initial issuance of that license, as specified in rules
which the state board shall adont;

{iij I the teacher held a master’s degree at the time of
initially receiving an educator license, six semester
hours of graduate coursework in the area of licensure

- or in an area related to the teaching field since the
initial issuance of that license, as specified in rules
which the state board shall adopt.

Nothing herein shall be construed to void or otherwise affect a continuing contract
entered into prior to October 16, 2009.

© NEOLA 2012
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In addition, those professional staff members who, having attained continuing
contract status elsewhere, have served two (2) years in the Educational Service
Center, are eligible for continuing contract with the Service Center. However, the
Board, upon the recommendation of the Superintendent, may at the time of
employment or at any time within such two (2) year period, declare any of the latter
teachers eligible.

Upon the recommendation of the Superintendent that a teacher eligible for
continuing service status be reemployed, a continuing contract shall be entered into
between the Board and the teacher, unless the Board by three-fourths (3/4's) vote of
its full membership rejects the recommendation of the Superintendent. If the Board
rejects by a three-fourths (3/4's) vote of its full membership the recommendation of
the Superintendent that a teacher eligible for continuing service status be
reemployed, the Board may declare its intention not to reemploy the teacher. Prior
to taking this action, however, the Superintendent shall have the right to
recommend an extended limited contract. The Superintendent may recommend
reemployment of the teacher, if continuing service status has not previously been
attained elsewhere, under an extended limited contract for a term not to exceed
two (2) years, provided that written notice of the Superintendent's intention to make
such recommendation has been given to the teacher with reasons directed at the
| professional improvement of the teacher on or before-April-30th June 1st,

© NEOLA 2012
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If the Superintendent makes no recommendation of an extended limited contract, or
if the Board by a three-fourths (3/4's) vote of its full membership rejects said
recommendation for an extended limited contract, the Board may non-renew the
teacher if it has followed the evaluation procedures in compliance with the
negotiated agreement and gives the teacher written notice on or before April-30th
June Ist of its intention not to reemploy the teacher.

If the teacher is granted an extended limited contract, upon any subsequent
reemployment of the teacher, only a continuing contract may be entered into with
the teacher. A teacher employed under an extended limited contract and eligible for
a continuing contract at the expiration of such extended limited contract, shall be
deemed reemployed under a continuing contract unless the Board, acting on the
Superintendent's recommendation that the teacher not be reemployed, gives the
teacher written notice on or before Apsil-30fh—June lst of its intention not to
reemploy him/her and has followed the evaluation procedures in compliance with
the negotiated agreement. The Superintendent shall require that the teacher, at the
time of receipt, provide signed evidence of the time and date of receipt of the notice.

Any teacher receiving written notice of the intention of the Board not to reemploy,
may, within ten {10} days of the date of which s/he received the notice, file with the
Treasurer of the Board a written demand for a written statement describing the
circumstances that led to the recommendation for non-renewal. The Treasurer,
within ten (10) days after receipt of a teacher request, shall provide the teacher with
the substantive basis for the Board's decision not to reemploy the teacher.

Any teacher receiving a written statement describing the circumstances that led to
the recommendation for non-renewal may, within five (5) days of the date on which
s/he received the statement, file with the Treasurer of the Board a written demand
for a hearing before the Board. The Treasurer of the Board, on behalf of the Board,
shall, within ten (10) days of the date on which s/he receives a written demand for a
hearing, provide to the teacher a written notice setting forth the time, date, and
place of the hearing. The Board shall schedule and conclude the hearing within
forty (40) days of the date on which the Treasurer of the Board receives a written

demand for a hearing.

© NEOLA 2012
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Any hearing conducted shall be conducted by a majority of the members of the
Board. The hearing shall be held in executive session of the Board unless the Board
and the teacher agree to hold the hearing in public. The Superintendent, Assistant
Superintendent, the teacher, and any person designated by either party to take a
record of the hearing may be present at the hearing. The Board may be represented
by counsel and the teacher may be represented by counsel or a designee. The
hearing shall include the opportunity for presentation of evidence, confrontation and
examination of witnesses, and the review of arguments of both the teacher and the
Board. A record of the hearing may be taken by either party at the expense of the
party taking the record. Within ten (10) days of the conclusion of the hearing, the
Board shall issue to the teacher a written decision containing an order affirming the
intention of the Board not to reemploy the teacher or an order vacating the intention
not to reemploy and expunging any record of the intention, notice of the intention,
and the hearing.

A teacher may appeal an order affirming the intention of the Board not to reemploy
the teacher 1o the Court of Common Pleas.

This policy does not apply to the Superintendent, administrators, teacher
supplemental contracts, or teachers employed as substitutes for less than 120 days

during the school year.

If non-renewal proceedings are initiated against a professional staff member and/or
if a professional staff member resigns under threat of non-renewal or during the
course of an investigation which has been initiated by the Board based upon a
reasonable belief that the professional staff member has engaged in conduct
unbecoming the teaching profession, as defined in Policy 8141, the Superintendent
will cause to be filed with the Ohio Department of Education a report, on forms
provided by the Department for that purpose, in accordance with the
aforementioned policy and as required by law.

R.C. 3319.08, 3319.11, 3319.111, 3319.313

© NEOLA 2012

© NEOLA 2012



COOPERATIVE AGREEMENT
WITH
EXOUSIA REHABILITATIVE SERVICES, INC.

THIS 15® day of January, 2013, the partics hereto being the Geauga County Educational
Service Center (herein referred to as GCESC) and Exousia Rehabilitative Services, Inc. (herein
referred to as Exousia)

WHEREAS, the Geanga County Educational Service Center needs Licensed Occupational
Therapists and a Certified Occupational Therapy Assistant(s) to perform specific professional
responsibilities as required by Ohio Laws and Rules Regulating the Practice of Occupational
Therapy, and Ohio Department of Education, and

WHEREAS, Exousia Rehabilitative Services, Inc. will make available Licensed Occupational
Therapists and a Certified Occupational Therapy Assistant(s) in accordance with this Agreement,
and

NOW, THEREFORE, and for valuable consideration passing by and between the parties
" hereto, said parties intend to be legally bound hereby agree to the following considerations:

1. The duration of this contract is from its date of initiation, January 2, 2013, through
approx. March 18, 2013. This Agreement may be terminated sooner as provided herein.

2. EXOQUSIA will provide a competent, qualified and Licensed Occupational Therapist(s)
and/or Certified Occupational Therapy Assistant(s) to work at school locations selected
by Geauga County Educational Service Center.

3. The Licensed Occupational Therapist(s) and the Certified Occupational Therapy
Assistant will be at all times regarded as an employee(s) of Exousia Rehabilitation
Services, Inc., and subject to the leave policies and procedures of EXQUSIA. EXOUSIA
will give notice of planned leave(s) extending longer than three (3) days to GCESC within
fourteen days of planned leave or vacation, excluding sick time, emergencies or acts of nature.
EXOUSIA will fulfill contract obligations per available staff during the interim for such planned
absence(s).

4, Employee(s) of EXOUSIA shall be responsible for providing their own transportation to
diagnostic and therapy sites within Geauga.

5. EXQUSIA shall be reimbursed for documented travel at current federal reimbursement
rates, if required to travel in between GCESC locations. Travel rates may be adjusted
quarterly. Current federal rates are at fifty five and one half cents (55.5) per mile. Travel
to be included to and from first site.



10.

11,

12.

13.

14.

15.

16.

EXOUSIA shall also be compensated a flat rate for therapist travel from Boardman
office of record to first school site each day in the amount of $35.50.

EXOUSIA fees for services rendered shall be as follows;

a. Occupational Therapist at a rate of sixty dollars ($60.00) per hour

b. Occupational Therapy Assistance at a rate of fifty two dollars ($52.00) per hour

C. Annual changes in reimbursement rates for therapist and therapy assistants may
change effective at the end of the school year (usually in May/June).

EXOUSIA will submit to GCESC a statement for services rendered on a monthly basis.

GCESC agrees to make payment for EXOUSIA’s services within fifteen (15) calendar
days following receipt of EXOUSIA's statement to ensure continuation of services.

It is understood that in the event GCESC refuses or is unable to pay for services received
by EXOUSIA within a reasonable time allotted, after GCESC has receipt of EXOUSIA
statement, EXOUSIA has the right to temporarily stop services, without jeopardizing this
agreement, breach of services or any payments. GCESC agrees to hold harmless
EXOUSIA for any and all services, not rendered during such time.

GCESC further agrees that if collection procedures need to be implemented in
appropriation of the monies due under this agreement, that the GCESC will be
responsible for payment of all reasonable costs of collection, including, but not limited to
attorneys fees; court costs, collection fees, and damages.

Monies due EXQUSIA shall be forwarded to EXOUSIA’s representative or, directed to
the address of record; Exousia Rehabilitative Services, PO Box 3445, Boardman, Ohio
44513-3445,

While working in Geauga County Schools, employee(s) of EXOUSIA may have shared
supervision under a duly authorized and qualified GCESC director, supervisor or
therapist.

It is agreed, that GCESC will not compete for, contract, employ or cause to have a
contract or employment with EXOUSIA employees, EXOUSIA(S), representatives or
agent(s), up to eighteen (18) months of the last day of this contract, unless EXQUSIA
agrees to waive such rights, with compensation in writing,

GCESC may terminate this Agreement within thirty (30) days in the event that the
EXOQOUSIA breaches any of its obligations to GCESC by engaging in any conduct which
is significantly injurious to the business, reputation or student care of GCESC, and if
EXOQUSIA fails to cure such default within thirty (30) days after receipt of written notice.

EXOQUSIA may terminate this Agreement within thirty (30) days in the event that
GCESC breaches any of its obligations to EXOUSIA by engaging in conduct which
could be injurious to the business, reputation or the delivery of student services, or



defaults in the performance of or compliance with any of its other duties or obligations to
EXOUSIA, and fails to cure such default within thirty (30) days after receipt of written
notice thereof.

All provisions hereof shall apply to each of the undersigned, if the foregoing terms contained
herein confirms the understanding and agreement between GCESC, and EXOUSIA, each shall

so indicate by placing their signature on the space(s) provided below:

This agreement was executed at , Ohio, on this
S

day of , 2013.

Signatures by duly authorized representatives of GCESC and EXOUSIA:

Danetta Claybrook, MA, OTR/L Date
Exousia Rehabilitative Services, Inc.
—/ | el
Ge? ga County Educational Servicé Center Date /
Pty Rthononsy ! A ///é’//@
2l onrm U}w/ . J

Geauga County Educational Service Centér Date




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16

