MINUTES
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
AUGUST 26,2014 7:00 P.M.

The Geauga County Educational Service Center board met on August 26, 2014, at 7:00 p.m., at the
offices of the board for the purpose of conducting their regular business meeting. Members present
were: Mrs. Cavanaugh, Mr. Remias, Mr. Burnett, Mr. Battles and Mrs. Koster.

MOTION:
Mr. Battles and Mr. Remias seconded the motion to approve the agenda and addendum as presented.

Vote: Mr, Battles, yes; Mr. Remias, yes; Mrs. Cavanaugh, yes; Mr. Burnett, ves; and Mrs. Koster, yes,
Motion carried.

MOTION:
Mrs. Cavanaugh moved and Mr. Burnett seconded the motion to approve the minutes from July 15,

2014, as written. Vote: Mrs. Cavanaugh, yes; Mr. Burnett, yes; Mr. Battles, yes; Mr. Remias, yes; and
Mrs. Koster, yes. Motion carried,

MOTION:

Mr. Burnett moved and Mr. Remias seconded the motion to approve the treasuret’s report as listed
helow:

1) July financial statement,
2) July warrants written.
3} lJuly investments.
4} August invoices payable.
5] Approve transfer of $44,085.36 from Fund # 001-9527 Teen Pregnancy Prevention 13-14
to Fund # 001-9528 Teen Pregnancy Prevention 14-15.
6) Approve the following grants for the 2014-2015 school year:
Stem Grant Fund # 466-9595, $5,957,360.00.
Parent Mentor Grant Fund #516-9932, $25,000.00.
Local Government Innovative Grant Fund #499-9145, $100,000.00.
Early Childhood IDEA Fund #587-9318 - $63,403.71
Early Childhood Entitlement Fund 439-9515 - 564,000.00
Alternative Education Fund #463-9124 - $36,955.00

Vote: Mr. Burnett, yes; Mr. Remias, yes; Mr. Battles, yes; Mrs. Cavanaugh, yes; and Mrs. Koster, yes.
Maotion carried.

Mr. Galemmo discussed the following topics:
1} Straight A Stem grant,

2} Cuyahoga County ESC making active attempt to align with our districts.
3) Consolidation.
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MOTION:

Mr. Battles moved and Mr. Burnett seconded the motion to approve the following personnel items:

1)

2)

Professional meeting requests for attendance:

Matthew Galemmo, Superintendent, and Suzanne Allen, Assistant Superintendent,
to attend “Schools Cannot Do It Alone”, Cleveland, Sept. 12, total approx. cost:
$120.00.

Lorri Petersen, Treasurer, to attend Northeast Ohio Treasurer’s Clinic, Rootstown,
Sept. 5, total approx. cost: $200.00.

Carolyn Stoops and April Gregan, School Psychologists, to attend Overview of Evaluations,
Akron, August 29, total approx. cost: $165.00.

Matthew Galemmo, Supt., Julie Ramos, School Improvement Coordinator, Steve Remias,
Bonnie Cavanaugh and Ken Burnett, Board Members, to attend 2014 OSBA Capital
Conference, Columbus, Nov. 9-12, total approx. cost: $4855.00.

Jaina Gandolfi, Vocational Director, and Dana Eggers, STARS Director, to attend
Special Education Leadership Conference, Columbus, Oct, 14-16, total approx. cost:
$1,400.00.

Matthew Galemmo, Suzanne Allen, Donna Cock, Julie Ramos, Trista Linden-Warren
and Lorri Petersen, Geauga ESC Administrators, to attend Ohio Educational Service
Center Association Annual Conference, Columbus, Sept. 15-17, total approx. cost:
$5,381.00.

Bus drivers for approval to drive in the Geauga County Schools during the 2014-2015
school year pending receipts of all required documents to their local districts:

Kenston West Geauga Chardon
Dawn Howell Donna Hocevar Jeremy Nau
Melissa Rettger Janet Hoenigman

Antonia Orecchio
Eugene Ciasulo
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3) New employees:

Crystal Brown, Intervention Specialist
One year limited contract effective August 1, 2014 through July 31, 2015.
BA Step 5 — Salary - $39,756.00, 185 days, all benefits paid.

Aaron Carney, Preschool Teacher/Educational Assistant — split 50/50

One year limited contract for both positions.

Teacher salary - BA+15, Step 1 - $18,123.00 pro-rated

Educational Assistant salary - $11.00 per hour X 3.75 hrs. per day X 186 days =
$7,672.50. All benefits paid.

Kevin Agostin, Carrington Academy Physical Education Teacher
Effective — August 27, 2014 through July 31, 2015

BA +15, Step 5 — Salary $38,891.27, pro-rated to 173 days,

All benefits paid.

Allison Lintern, ED Teacher at Ledgemont
Effective — August 1, 2014 through July 31, 2015
BA Step 1 - Salary $34,787.00, 185 days,

All benefits paid.

4) Employee resignations:
Kari—Ellen Andolek, Intervention Specialist, effective July 31, 2014, letter attached.
Kathleen Rhodes, Educational Assistant, effective August 4, 2014, letter attached.

Daniel Salaciak, Technical Support, LGCA employee, effective March 1, 2015, letter
attached.

5} Employee re-hire:

Ann Blair, Parent Mentor, one year limited contract, salary $36,351.89, 185 days, all
benefits paid.
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6) Leave Request:

Carena Brittain, Autism and Behavioral Consultant, FMLA leave request, effective
approximately Oct. 9, 2014, 12 weeks maternity. Letter attached.

7) Longevity pay for approval for Sylvia Jurcak, Occupational Therapist, 6 years
employed with the GCESC - $750.00.

8) Approve summer extended school year hours for payment to the following
employees who were employed at the request of the Newbury Local Schools:

Rachel Kustron, MD Teacher, 7 hrs. @ $35.15 per hour = $246.07.
Lindsay Watson, Physical Therapist, 5.75 hrs. @ $48.95 per hour = $281.46.
lulie Parker, Speech Pathologist, 10.5 hrs. @ $40.04 per hour = $420.42.

Vote: Mr. Battles, yes; Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mrs.
Koster, yes. Motion carried.

MOTION:
Mr. Battles moved and Mr. Burnett seconded the motion to approve old business as listed:

1) Approve third and final reading of the following policies/bylaws:
Technical Corrections

Executive Session
School Calendar

New Bylaw 0131.1
Revised Bylaw 0166
Revised Policy 8210 Operations

New Policy 1619.02 Administration
Revised Policy 3419.02 Professional
Revised Policy 4419.02 Classified
Revised Policy 1623 Administration
Revised Policy 2260.01 Program
Revised Policy 3123 Professional
Revised Policy 4123 Classified

New Policy 6800 Finances

Privacy of Fully Insured Health Plans
Privacy of Fully Insured Health Plans
Privacy of Fully Insured Health Plans
Section 504

Section 504

Section 504

Section 504

System of Accounting

2) Approve second reading of the following policies:

Revised Policy 1422 Administration
Revised Policy 3122 Professional
Revised Policy 4122 Classified

Nondiscrimination
Nondiscrimination
Nondiscrimination
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Revised Policy 2260 Program Nondiscrimination/Equal Opportunity

Vote: Mr. Battles, yes; Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mrs.
Koster, yes. Motion carried.

MOTION:
Mr. Battles moved and Mr. Burnett seconded the motion to approve new business items as
listed below:

1) Approve lease agreement with the Cardinal Local Schools to provide classrooms for
the STARS program during 2014-2015 school year — total cost - $35,420.00. Lease
attached.

2) Approve agreement with CJRitter Consulting to provide consultation and
financial/accounting support as needed with the approved Straight A Grant. Fee -
$55.00 per hour, up to 100 hours in 12 month period. Contract attached.

3} Approve agreement with Exousia Rehabilitative Services to provide Occupational
Therapists to work at Ledgemont Local Schools from July 21, 2014 through August
31, 2014. Rate - $62.00 per hour. Agreement attached.

4) Approve ESC Hotline with McGowan and Markling, effective July 1, 2014 through
June 30, 2015. Attached.

5} Approve agreement with Walter Waldbauer, Home Schooling Coordinator services,
up to 5 days @ $349.00 per day, August 1 through August 31, 2014,

6) Approve agreement with KidsLink Neurobehavioral Center to provide 42 days of service,
total of 210 hours @ $110.00 per hour, total cost of $23,100.00 for an Autism Behavioral
Specialist while Carena Brittain is on family medical leave. Contract attached.

7) Approve Independent Contractor agreement with Melissa Noeyack, LPN, to provide services
to Kenston students during the 2014-2015 school year. Maximum compensation of
$35,924.40. Contract attached.

Vote: Mr. Battles, yes; Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mrs. Koster, yes.
Motion carried.
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MOTION:

Mr. Battles moved and Mrs. Cavanaugh seconded the motion to change the dates of the
October and December board meetings:

From: Oct. 28, 2014 to Oct. 21, 2014
From: Dec. 23, 2014 to Dec, 16, 2014

Vote: Mr. Battles, yes; Mrs. Cavanaugh, yes; Mr. Burnett, yes; Mr. Remias, yes; and Mrs.
Koster, yes. Motion carried.

Informational items:
1} Next board meeting — Sept. 23, 2014
MOTION:

Mr. Burnett moved and Mr. Remias seconded the motion to approve adjournment at 8:27 p.m.
Vote: Unanimous approval. Motion carried.
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Kari-Ellen Andolek : /
7844 Shelly Drive =
Seven Hills, Ohio 44131

Geauga Educational Service Center
470 Center Street Building 2
Chardon, Ohio 44024

Attention: Mrs. Sharon Knotek
Director of Operations

July 30, 2014

Dear Ms. Knotek,

Please accept this as my letter of resignation for my position of Intervention
Specialist effective July 30, 2014. | appreciate the opportunity you have given
me the last two years in the Cardinal School District and have grown from the
experience. | find that the commute, my new family obligations and the changing
of the school hours will have an adverse effect on my family life therefore | need
to pursue a position that would be more geographically manageable. | have just
been offered a position at my previous school district that | would like to accept.
Thank you for your understanding and | apologize in advance for leaving an open
position.

Sincerely,

/A . -, i . § )
.\ﬁl}t ,,[ . /%”{!"(«i{f’%/f\ g d{%r\ 41} \

Kari-Ellen Andolek
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Daniel Salaciak

11791 Jason Ave

Concord Twp, Ohio, 44077-9515
440-352-8024
dansalaciak@schmonkey.com

Monday, August 25, 2014

GEAUGA COUNTY ED. SERVICE CENT
470 CENTER STREET, BLDG. #2
CHARDON OH 44024

Dear GCESC:

I would like to inform you that | am retiring from my position with Lake Geauga Computer Association
effective March 1, 2015.

Thank you for the opportunity for professional and personal development that you have provided me
over the years. | have enjoyed working for the educational system and appreciate the support provided
me during my tenure with the company.

While | look forward to enjoying my retirement, | will miss working for the company, If | can be of any
assistance during this transition, please let me know.

Sincerely,

Daniel Salaciak



August 19, 2014

Matt Galemmo
470 Center St. Bldg #2
Chardon, OH, 44024

Dear Mr. Galemmo,

I am writing to formally inform you that I am pregnant and to request 12 weeks of maternity
leave. I would like to use 30 days of sick pay if possible. I understand that the rest of my leave,
if granted, will be unpaid. My due date is October 9", 2014 and I anticipate working until the
baby is born.

Please let me know if you have any questions. I am happy to meet with you to discuss them and
provide you with any additional documentation required.

Thank you for your consideration,

Carena Brittain

672 Johnson Ave

Bedford, OH, 44146
Carena.Brittain(@Geaugaesc.org




AGREEMENT
CARDINAL BOARD OF EDUCATION
AND THE
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER

The Cardinal Board of Education (District) and the Geauga County Educational Service Center (GCESC) have entered
into an agreement whereby the District will provide classrooms for the STARS Program for the 2014-15 school year
operated by the GCESC at a lease rate as follows:

Room | — Jordak $5,560 room usage

Room 2 — Jordak $5,560 room usage

Room 3 — Middle School $5,560 room usage

Room 4 — Jordak $5,560 room usage

Administration & Support $12,043.98

Nursing Services $1,136.22 to cover screenings and clinic visits
Total: $35,420.00 for the 2014-15 school year

The Jordak classes have access to the CIS (Cardinal Intermediate School) gym.
The cost of utilities and cleaning shall be included in the lease amount stated above.

The GCESC agrees to abide by the District policies and regulations during the length of this agreement. Should the
GCESC fail to abide by these policies and regulations the District has the option to terminate this agreement 15 days after
notifying the GCESC.

The GCESC agrees to provide appropriate insurance for the program materials and equipment and shall not hold the
District liable for damages to GCESC materials and equipment as a result of fire or other casualty causing damage or
destruction. In the event that damages to the facility do occur and such facilities are not repaired within 30 days, the
GCESC may terminate this agreement immediately.

In consideration for this service as incorporated into this agreement, the GCESC shall pay the District 12 monthly
installments of $2,951.00 commencing August 1, 2014 and continuing through July 31, 2015. The Agreement may be
renewed by the District 30 days prior to its expiration under the same terms and conditions unless modified in writing by
both parties. The renewal shall be based upon the GCESC giving written notice to the District of its intention to renew
within 30 days of the expiration date of the agreement. o

Thank you for your continued interest in being part of CardinalSchogls. -

it ) o

Pfesident/ Supé’i/ntendent President/ Supe;@’ﬁéndent

Cardinal Board of Education .GCESC Governing Boardyof Education
e Kty 7 ; i-
T, easurer

Treasurer
GCESC Govemmg//)ard of Education

Cardinal Board of Education

glizfid — ou LY,

Date




CONSULTING SERVICES AGREEMENT
WITH CIRITTER CONSULTING, LLC

This agreement is made and entered into this 30th day of July, 2014, for up to 100 hours beginning July
30, 2014. This agreement is by and between the Geauga County ESC and ClRitter Consulting, LLC 754
Kentucky Circle, Marysville, Ohio 43040.

In consideration of mutual covenants herein contained, both parties hereto agree to the following:
PERFORMANCES:

WHEREAS, Geauga County ESC, hereinafter known as the “ESC”, has instituted a desire to have
consultation and other financial/accounting support as needed with the approved Straight A Grant;

WHEREAS, CJRitter Consulting, LLC, here in after “CIR” provides public school districts and associated
support agencies in-service and advice on public school finance issues;

NOW THEREFORE, in consideration of the agreements herein contained the parities hereby agree as
follows:

1. Relationship Established: CRitter Consulting, LLC is not an employee of the District for any
purpose whatsoever. CJRitter Consulting, LLC is an independent vendor who shall have control
over the manner and means of performing services under this Agreement. CIRitter Consulting,
LLC does not have, nor assumes, any right, power, or authority to create any contract for
obligation, whether expressed or implied, on behalf of, in the name of, or binding upon district.
CIiRitter Consulting, LLC shall be solely responsible for complying with all applicable income
reporting and withholding requirements of the Internal Revenue Code, State and Local income
tax iaws and regulations, Worker’s Compensation laws, Social Security Tax (FICA), Self-
Employment Tax and Unemployment Compensation laws. It is expressly agreed and understood
that District shall not provide workers’ compensation coverage or unemployment compensation
coverage for CJRitter Consulting, LLC.

2. Scope of Consulting Services: CIR will provide the services to the ESC as follows:

a. Implement an arganization system for the grant

b. Consultant on financial matters for the grant
Establish procedures for accounting practices for the ESC and member districts for the
grant

d. Review accounts during the grant period

3. Scope Limitations of Consulting Services: CIR shall perform specific services needed to prepare
the data and other items as included in the scope of services.

4. Fees and Estimated Expenses: For the services identified in Paragraph 2 of this agreement the
consulting fee shall be $55.00 per hour to be invoiced monthly after each month is completed
with time-sheet of the hours for each of the three grants.



5. Termination of this Agreement: This agreement will become effective at such time that it is
signed and instituted by both and can be terminated at any time by either party upon a ten (10)
day written notification to the other party. Any compensation earned up to time of termination
will be due subject to the limitations noted in Paragraph 4 above. This agreement can be
terminated immediately upon notice of wrong doing such as but not limited to fraud,
misconduct and/or failure to comply or fulfill the terms of the agreement. If notice is given the
following may be served via US mail service as noted:

CIR District

Cynthia J. Ritter Lorri Petersen, Treasurer
754 Kentucky Circle Geauga County ESC
Marysville, OH 43040 470 Center Street Building 2

Chardon, Ohio 44024

6. Miscellaneous:

a. This agreement shall be construed, enforced and interpreted in accordance with all
applicable State of Ohio Laws.

b. Noamendment or variation of the terms of this agreement shall be valid unless made in
writing and signed by the parties hereto.

c. The invalidity or unenforceability of any particular provision of this agreement shall not
affect the other provisions hereof, and this agreement shall be construed in all respects
as if such invalid or unenforceable provisions were omitted, respects as if such invalid or
unenforceable provision were omitted.

d. This agreement shall be binding upon and shall inure to the benefit of the parties and
their respective heirs, legal representatives, successors and assigns.

7. Non-Appropriation:
The district will have the ability to cancel this agreement, with 10 days prior written notice upon
non-appropriation of funds not withstanding amount owed to CIR in paragraph 4 at the time of
non-appropriations.

IN WITNESS WHEREOF, the parties hereto enter into and execute this agreement on the day and year
first written.

Geauga Count

VA4

E}éte

CJRitter Consulting, LLC

By:

Cynthia J. Ritter Date



COOPERATIVE AGREEMENT
WITH
EXOUSIA REHABILITATIVE SERVICES, INC.

é& ? 7
THIS day of 45’ 2014, the parties hereto being the Ledgemont Local

Schools (herein referred to as Ledgemont) and Exousia Rehabilitative Services, Inc. (herein
referred to as Exousia)

WHEREAS, the Ledgemont Local Schools needs Licensed Occupational Therapists to perform
specific professional responsibilities as required by Ohio Laws and Rules Regulating the Practice
of Occupational Therapy, and Ohio Department of Education, and

WHEREAS, Exousia Rehabilitative Services, Inc. will make available Licensed Occupational in
accordance with this Agreement, and

NOW, THEREFORE, and for valuable consideration passing by and between the parties
hereto, said parties intend to be legally bound hereby agree to the following considerations:

1. The duration of this contract is from its date of initiation, July 21, 2014, through the end
of August30, 2014. This Agreement may be terminated sooner as provided herein.

2 EXOUSIA will provide a competent, qualified and Licensed Occupational Therapist(s) to
work at Ledgemont locations selected by Ledgemont Local Schools for services.

B. The Licensed Occupational Therapist(s) will be at all times regarded as an employee(s)
of Exousia Rehabilitation Services, Inc., and subject to the leave policies and procedures
of EXOUSIA. EXOUSIA will give notice of planned leave(s) extending longer than three
(3) days to LEDGEMONT within fourteen days of planned leave or vacation, excluding sick
time, emergencies or acts of nature. EXOUSIA will fulfill contract obligations per available staff
during the interim for such planned absence(s).

4. Employee(s) of EXOUSIA shall be responsible for providing their own transportation to
diagnostic and Ledgemont Schools sites.

5. EXOUSIA shall be reimbursed for documented travel at current federal reimbursement
rates, if required to travel in between Ledgemont Schools locations. Travel rates may be
adjusted quarterly. Current federal rates are at fifty five and one half cents (55.5) per
mile. Travel to be included to and from first site.

6. EXOUSIA shall also be compensated be compensated a flat rate for therapist travel from
Boardman office of record to first school site each day in the amount of $35.50.

T EXOUSIA fees for services rendered shall be as follows;
Occupational Therapist at a rate of sixty two dollars ($62.00) per hour



10.

11.

12.

13.

14.

15.

16.

EXOUSIA will submit to LEDGEMONT a statement for services rendered on a monthly
basis.

LEDGEMONT agrees to make payment for EXOUSIA’s services within fifteen (15)
calendar days following receipt of EXOUSIA's statement to ensure continuation of
services.

It is understood that in the event LEDGEMONT refuses or is unable to pay for services
received by EXOUSIA within a reasonable time allotted, after LEDGEMONT has receipt
of EXOUSIA statement, EXOUSIA has the right to temporarily stop services, without
jeopardizing this agreement, breach of services or any payments. LEDGEMONT agrees
to hold harmless EXOUSIA for any and all services, not rendered during such time.

LEDGEMONT further agrees that if collection procedures need to be implemented in
appropriation of the monies due under this agreement, that the LEDGEMONT will be
responsible for payment of all reasonable costs of collection, including, but not limited to
attorneys fees; court costs, collection fees, and damages.

Monies due EXOUSIA shall be forwarded to EXOUSIA’s representative or, directed to
the address of record; Exousia Rehabilitative Services, PO Box 3445, Boardman, Chio
44513-3445,

While working in Ledgemont Schools, employee(s) of EXOUSIA may have shared
supervision under a duly authorized and qualified LEDGEMONT director, supervisor or
therapist.

It is agreed, that LEDGEMONT will not compete for, contract, employ or cause to have a
contract or employment with EXQUSIA employees, EXOUSIA(s), representatives or
agent(s), up to eighteen (18) months of the last day of this contract, unless EXOUSIA
agrees to waive such rights, with compensation in writing.

LEDGEMONT may terminate this Agreement within thirty (30) days in the event that the
EXOUSIA breaches any of its obligations to LEDGEMONT by engaging in any conduct
which is significantly injurious to the business, reputation or student care of
LEDGEMONT, and if EXOUSIA fails to cure such default within thirty (30) days after
receipt of written notice.

EXOUSIA may terminate this Agreement within thirty (30) days in the event that
LEDGEMONT breaches any of its obligations to EXOUSIA by engaging in conduct
which could be injurious to the business, reputation or the delivery of student services, or
defaults in the performance of or compliance with any of its other duties or obligations to
EXOUSIA, and fails to cure such default within thirty (30) days after receipt of written
notice thereof.



All provisions hereof shall apply to each of the undersigned, if the foregoing terms contained
herein confirms the understanding and agreement between LEDGEMONT, and EXOUSIA, each

shall so indicate by placing their signature on the space(s) provided below:

- )é{k_
This agreement was executed at % ﬂ/{ ZWV , Ohio, on this DZ é

day of; ; W 2014.

Signatures by duly authorized representatives of LEDGEMONT and EXQUSIA:

Danetta Claybrook, MA, OTR/L Date
Exousia Rehabilitative Services, Inc.

Date

/ot [

Date




MCGOWN|MARKLING

www.mcgownmarkling.com

2014-2015 SCHOOL YEAR
ESC SCHOOL LAW HOTLINEM
AGREEMENT

The Ohio Educational Service Center Association (“OESCA™) is partnering with
the law firm of McGown & Markling Co., L.P.A. (“Firm”) to provide eligible
OESCA members with additional services through the School Law Hotline™,
which is owned and operated by the Firm only.

A7
The éﬂ@&%ﬂ—/ Educational Service Center Governing
Board (“Governiag/ Board”) and Firm enter into this Agreement for the provision
of legal services as outlined below for the 2014-2015 school year (i.e., July 1,
2014, through June 30, 2015). This Agreement is at-will and may be terminated by
either party at any time.

SCOPE OF ENGAGEMENT

L. Eligible OESCA Member/Educational Institution: Every OESCA member
and Educational Institution that does not have a conflict with the Firm or any
client of the Firm, as determined by the Firm, is eligible to participate in the
School Law Hotline®™. For example, the Firm cannot represent the
Governing Board with respect to any matter adversarial to the OESCA.

I1. Attorney-Client Relationship:

A.  An attorney-client relationship exists on a matter-by-matter basis only
within the applicable constraints set forth within the Ohio Rules of
Professional Conduct. An attorney-client relationship between the
Governing Board and Firm exists for those matters wherein the Firm
actually provides legal services for the Governing Board. In other
words, no attorney-client relationship exists if no legal services are
provided in any matter.

B.  The OESCA shall know the existence of this Agreement only. The
OESCA shall never be privy to any attorney-client privileged
communication.

MeGown & Markling Co., L.P.A. | 1894 North Cleveland-Massillon Road | Akron. Ohio 44333
[elephone: 1.330.670.0005 | Toll Free: 1.877.643.3529 | Facsimile: 1.330.670.0002
www.mecgownmarkling.com

www.schoollawhotline.com



School Law Hotline Agreement (2014-2015)
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HI.

School Law Hotline Hours: The Firm shall serve as school law hotline

counsel for the Governing Board’s service area.

A.

The Firm shall provide the Governing Board with 10 pro bono hours
of legal services for the 2014-2015 school year.

The Firm shall provide each eligible Educational Institution within the
Governing Board’s service area with 10 pro bono hours of legal
services for the 2014-2015 school year.

The Firm shall also provide, upon the request of the Governing Board,
10 pro bono hours of legal services for the 2014-2015 school year to
those eligible educational institutions outside the Governing Board’s
service area provided that the governing board serving that area has
not already executed this Agreement.

A separate school law hotline agreement must be executed between
each eligible Educational Institution and the Firm.

Any additional hours billed beyond the 10 complimentary hours
referenced above, shall be billed at a blended hourly rate of $225 for
general school law work and $195 for collective bargaining
negotiations (property valuation matters will be negotiated at our flat
fee rates or a blended hourly rate of $150) — as compared to our
regular hourly rates of up to $300 which may be billed to our non-
School Law Hotline™ clients. These hours may be used for any
purpose including, but not limited to, special education, pupil
services, school finance, governance, labor and employment,
collective bargaining, in-services, and general matters.

MCGOWN|MARKLING

wwiwv.megownmarkling.com



School Law Hotline Agreement (2014-2015)
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F.

G.

Expenses

a.

In addition to the above hourly rates, the Firm shall charge for
items incidental to the performance of our legal services, such
as photocopying, messengers, travel expenses at IRS rates,
postage, specialized computer applications, and filing fees.
These charges shall be itemized on the Firm’s invoices. Unless
special arrangements are made, fees and expenses of others
(such as experts, investigators, and consultants) shall be the
responsibility of, and billed directly to, the Governing Board.

Travel Time

D)

2)

If the Firm believes that the presence of a Firm attorney
at the Governing Board Office is required in order to
provide legal services on a matter, the time traveled to
and from the Govemning Board Office shall not be billed
to the Governing Board. Only travel expenses at IRS
rates shall be billed.

If the Firm believes that the presence of a Firm attorney
at the Governing Board Office is not required in order to
provide legal services on a matter and the Governing
Board nonetheless requests the attendance of an attorney,
the time traveled to and from the Governing Board Office
shall be billed to the Governing Board, as well as travel
expenses at RS rates.

Hotline questions shall be directed to the Firm by the superintendents,
treasurers, and/or designees only, thereby preserving the attorney-
client relationship between the Firm and Governing Board.

MCGOWN MARKLING

wwnv.nmegownmarkling.com



School Law Hotline Agreement (2014-2015)
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H. Nothing in this Agreement limits the ability of the Governing
Board or any participating school districts/boards of
developmental disabilities to obtain legal services from additional
law firms.

EDUCATIONAL SERVICE CENTER GOVERNING BOARD:

%W /%) /%///

eStdent = Date

W/WMM §

dent/CEO Date

Treasurer/ CFO Date

_/

Resolution No.:

McGOWN & MARKLING Co., L.P.A.:

By: meirg July 1,2014

Matthew John Markling, Director Date

MCGOWN|MARKLING

Wivw.megownmar ki mﬁ com



GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
INDEPENDENT CONTRACTOR AGREEMENT
2014-2015

This agreement is entered into this 26" of August, 2014, between the
Geauga County Educational Service Center and Walter Waldbauer,
Home Schooling Coordinator. Walter Waldbauer, hereinafter referred
to as the “contractor” and the Geauga County Educational Service
Center hereinafter referred to as the “Board”.

The above listed contractor agrees to provide the following services:

Home Schooling Coordinator of records. Processing and compiling
home schooling records for the 2014-2015 school year.

Up to 5 days @ $349.00 per day = $1,745.00.

Effective August 1, 2014 through August 31, 2014.

The contractor understands that all benefits, retirement, taxes,
liability, etc., will be waived since he will be hired under a purchase
service contract and will not be hired as an employee of the Board.

Social Security Number of Contractor

Address of Contractor
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KidsLink Neurobehavioral Center
2132 Case Parkway North

Suite A

Twinsburg, OH 44087

Phone: 330-963-8600

s s : 330-963-
KidsLink s el o

Neurobehavioral Center

SUMMARY OF ROLES AND RATES RELATED TO BCBA SERVICES WITH GEAUGA
COUNTY EDUCATIONAL SERVICE CENTER

This will be a consultative relationship for BCBA Services from September 29, 2014 through
December 19, 2014 wherein KidsLink Neurobehavioral Center will provide BCBA services
including training, consultation, planning time, modeling of procedures, development and
implementation of comprehensive data collection systems, development of curricular materials,
direct instruction with students for transition and training purposes, as well as ongoing program
evaluation/progress monitoring. Consultations will primarily relate to the provision of services in
accordance with the science and technology of applied behavior analysis (ABA) and related
procedures/services.

This agreement encompasses a total of 42 days of service during the 12 week period. A day is
defined as 5 hours of service. Consultant will work a total of 17.5 hours per week. Any hours
beyond the 17.5 must be approved by the district and submitted via time sheet. Total hours
provided over the course of the contract will be 210 hours at a rate of $110 per hour. The total
cost will be $23,100. Kidslink Neurobehavioral Center will invoice Geauga County Educational
Service Center on a monthly basis for services provided the prior month. All payments are due

by the 15™ of the month.
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Geauga County Educational Service Center
Independent Contractor Agreement

The agreement is entered into this 19™ day of August, 2014 between the Geauga County
Educational Service Center (GCESC) and Melissa Noeyack, LPN, hereinafter referred to
as the “Contractor” and the Geauga County Educational Service Center thereinafter
referred to as the “Board”.

This agreement shall not be construed to create an employer/employee relationship
between the Board and Contractor. Contractor is an independent Contractor and not an
employee of the Board.

The service of Melissa Noeyack, LPN, will be provided to Kenston students under the
supervision of Jennifer Klock, Nursing Supervisor. Services will be compensated at the
hourly rate of $23.48 up to 42.5 hours per week. Maximum weekly rate = $997.90.
Maximum total compensation for the 2014-2015 school year = $35,924.40. Service will
commence on or about August 25, 2014 and conclude on May 27, 2015. The total
number of work days may be amended upward if student needs warrant additional
service. All changes must be approved in advance by the Kenston Local School Special
Education Director. The Contractor will record work hours on an hourly time sheet
provided by the GCESC. Time sheets shall be submitted to the Treasurer’s office by the
third Friday of each month. Payment will be issued after the monthly Board meeting held
on the fourth Tuesday of every month.

The above listed Contractor agrees to provide the following services:

*The Contractor will receive compensation for accompanying the student to and from
school if necessary, and for supporting the student throughout the Kenston school day.
Support includes but is not limited to nursing care, physical assistance and positioning,
toileting, tube feedings, seizure care, tracheotomy suctioning, medical administration if
necessary and help with educational activities. The Contractor may assist other pupils
who are working with the student in a small group.

* All nursing services must be provided in compliance with State Board of Nursing
regulations.

*The Contractor will collect student data as requested.
*The Contractor is required to abide by all Geauga County ESC policies and procedures.

Failure to abide by these policies and procedures will be considered a breach of the
agreement and will result in the Contractor’s termination.



*Independent Contractors participating in the School Medicaid program must adhere to
all program policies and procedures.

*Independent Contractors who are licensed by a professional board are required to
provide proof of professional liability insurance and BCI results to the Board. This
contract may be immediately terminated if an investigation finds evidence that the
Contractor has been involved in criminal activity.

Contract will be terminated by the Board if the student(s) to whom the Contractor is
assigned no longer requires Contractor’s services for any reason.

The Contractor understands that all benefits, retirement, taxes, liability, etc. will be

waived since she will be hired under a purchased service contract and will not be hired as
an employee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor

Signature of Independent Contractor Date
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