
MINUTES 
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER 

AUGUST 20, 2013 	7:00 P.M. 

The Geauga County Educational Service Center board met on August 20, 2013, at 7:00 p.m., at 
the offices of the board for the purpose of conducting their regular business meeting. 
Members present were: Mrs. Cavanaugh, Mrs. Koster, Mr. Gilson, Mr. Burnett and Mr. Battles. 
Visitor: Steve Remias 

MOTION: 
Mr. Burnett moved and Mrs. Koster seconded the motion to approve the agenda and 
addendum as presented. Vote: Mr. Burnett, yes; Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. 
Gilson, yes; and Mr. Battles, yes. Motion carried. 

MOTION: 
Mrs. Koster moved and Mrs. Cavanaugh seconded the motion to approve the minutes from July 
16, 2013, as written. Vote: Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. Burnett, yes; Mr. Gilson, 
yes; and Mr. Battles, yes. Motion carried. 

MOTION: 
Mr. Gilson moved and Mrs. Koster seconded the motion to approve the treasurer's report as 
listed: 

1) Financial statement for July 2013. 
2) July warrants written. 
3) July investments. 
4) August invoices payable. 
5) Accept donation of $250.00 from Best Sand Corporation. 
6) Approve transfer of $35,971.12 from Teen Pregnancy Prevention Fund #001-9525 (12-

13) to Teen Pregnancy Prevention Fund #001-9526 (13-14). 
7) Approve return advance to General Fund from Early Literacy fund #499-9154, $5,035.00. 
8) Approve Higher Education Grant for 13-14, $23,455.52 — Fund #506-9234. 

Vote: Mr. Gilson, yes; Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. Burnett, yes; and Mr. Battles, 
yes. Motion carried. 

Mr. Gaiemmo updated the board on the following: 

1) Medical insurance contract. 
2) Ledgemont — privatized busing. 
3) Reverse auction. 
4) Stem school interest. 
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MOTION: 
Mr. Burnett moved and Mrs. Koster seconded the motion to approve the following personnel 
items: 

1) 	Professional meeting requests for attendance: 

Jennifer Miklovich, OT, to attend Creative Treatment Ideas, Sept. 6, Akron, total approx. 
cost: $200.00. 

Kathy Sanborn, School Psychologist, to attend Family Therapy with Adolescents, Sept. 
12, Independence, total approx. cost: $125.00. 

Robin Ludwig, Dana Jancik, Sharon Knotek and Lindsay Baar, Special Education 
Administrators, to attend Special Education Leadership Conference, Sept 30 - Oct 2, 
Columbus, total approx. cost: $2,420.00. 

Matthew Galemmo, Supt., Lorri Petersen, Treasurer, Julie Ramos, Donna Cook, Trista 
Warren and Suzanne Allen, Administrators, to attend Ohio Educational Service Center 
Fall Conference, Columbus, Sept 10 & 11, total approx. cost: $4,420.00. 

Robin Ludwig, Supervisor, and Dana Eggers, STARS Director, to attend Employee 
Discipline in an Educational Environment, Valley View, Oct. 24, total approx. cost: 
$420.00. 

Denise Underwood, Literacy Coordinator, to attend Early Education Phonics, Webinar, 
August 28, total approx. cost: $315.00. 

Ann Blair, Parent Mentor, to attend Parent Mentor Fall Conference, Newark, Oct. 21-23, 
total approx. cost: $550.00. 

Ann Blair, Parent Mentor, to attend Partnering for Progress, Columbus, Nov. 18-19, total 
approx. cost: $350.00. 

Donna Fischer, Prof. Counselor, to attend Hoarding, Lakeland College, August 23, total 
approx. cost: $109.00. 

Debbie Morgan, Gifted Coordinator, to attend ESC Progress Network, Westerville, Sept. 
13, total approx. cost: $175.60. 
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Debbie Morgan, Gifted Coordinator, to attend Ohio Assoc. for Gifted Children Annual 
Meeting, Columbus, Sept. 23 & 24, total approx. cost: $580.00. 

2) Bus drivers for approval to drive in the Geauga County Schools during the 2013-2014 
school year: 

Berkshire — Michael T. Girolamo, Dave List 
Chardon — Michelle Coon 
Kenston —Antoinet Carovac, Michael Girolamo, Theodore Musgrave, Allan 

Paradise, Judd Stroud, Ronald Podojil 
Newbury— Kim Knautz, Donna Temple 
West Geauga — Denise Notorian 

3) Employee Resignations: 

Brienne Miller, Educational Assistant, effective July 22, 2013, letter attached. 
Gail Weber, Educational Assistant, effective August 2, 2013, letter attached. 
Geraldine Fuduric, Educational Assistant, effective August 2, 2013, letter attached. 
Gloria Brach, Assistant Special Education Director at Kenston, effective July 29, 2013. 
Letter attached. 

4) New Employees: 

Tamara Crooks, School Psychologist 
One year limited contract effective August 1, 2013 through July 31, 2014 
120 days, MA/PhD., Step 7, Pro-rated to $32,951.40, benefits pro-rated. 

Shayla Davis, Occupational Therapist Assistant 
One year limited contract effective August 1, 2013 through July 31, 2014 
185 days, Salary - $37,462.50, all benefits included. 

Cheri Mackey, Part-time Preschool Teacher 
One year limited contract effective August 1, 2013 through July 31, 2014 
185 days (.50 FTE), MA Step 1- $19,567.50, no benefits included. 

Joy Marie Rodriguez, MD Intervention Specialist 
One year limited contract effective August 1, 2013 through July 31, 2014 
185 days, MA Step 3, $42,551.00, all benefits included. 
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5) Contract Renewals: 

Christine Casseday, Non bargaining unit member, Intervention Specialist at Notre Dame 
Elementary. Contracting with Notre Dame Elementary for these services. 
One year limited contract effective August 1, 2013 through July 31, 2014 
185 days, Salary - $40,000.00, all benefits included. 

Wes Rogge, Energy Consultant for the West Geauga Schools, effective August 1, 2013 
through July 31, 2014. Annual salary of $17,000.04, no benefits included. 

6) Leave of Absence Request: 

Donna Fischer, Social Worker, effective approx. Oct. 1, 2013 through approx. Nov. 22, 
2013, letter attached. 

FMLA Leave request: 

Jennifer Burky, OT, effective August 28, 2013 through Sept. 30, 2013. 
Letter attached. 

7) Longevity pay as approved at May 2013 board meeting: 

Walter Waldbauer, Supervisor 
	

$750.00 
	

33 years 
Rachel Cogswell, Educational Assistant 

	
$500.00 
	

6 years 

Perfect attendance bonus as approved at July 2013 board meeting: 

Kelly Oblaczynski, STARS Teacher 	$288.88 per day X 2 days 
$577.76 

Vote: Mr. Burnett, yes; Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. Gilson, yes; and Mr. Battles, 
yes. Motion carried. 

MOTION: 
Mrs. Koster moved and Mr. Gilson seconded the motion to move into executive session at 7:40 
p.m. to discuss personnel. Vote: Mrs. Koster, yes; Mr. Gilson, yes; Mrs. Cavanaugh, yes; Mr. 
Burnett, yes; and Mr. Battles, yes. Motion carried. 
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Mrs. Koster moved and Mr. Burnett seconded the motion to return to regular session at 8:10 
p.m. Vote: Mrs. Koster, yes; Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Gilson, yes; and Mr. 
Battles, yes. Motion carried. 

MOTION: 

Mr. Burnett moved and Mrs. Cavanaugh seconded the motion for salary increases as follows: 

1) Matthew Galemmo, Superintendent — annual salary for 2013-2014 - $118,000.00. 
2) Lorri Petersen, Treasurer — annual salary for 2013-2014 - $73,500.00. 
3) All classified employees shall receive an additional .25 cents per hour on their current 

daily rate for the 2013-2014 school year. In addition, management shall develop a 
classified salary schedule over the next 12 months. 

Vote: Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mrs. Koster, yes; Mr. Gilson, yes; and Mr. Battles, 
Yes. Motion carried. 

MOTION: 

Mr. Burnett moved and Mrs. Cavanaugh seconded the motion to add the following policy as 
requested by Mrs. Cavanaugh: 

Geauga County Educational Service Center employment opportunities shall be posted on the 
Geauga ESC website for a minimum of 14 business days prior to the offer of employment to any 
person unless the hiring of any individual is unanimously approved by the Geauga County ESC 
Board members. Geauga County ESC shall create and utilize a link on the Geauga County 
website for the purpose of advertising employment opportunities. 

Vote: Mr. Burnett, no; Mrs. Cavanaugh, yes; Mrs. Koster, no; Mr. Gilson, no; and Mr. Battles, 
no. Motion denied. 

MOTION: 
Mrs. Koster moved and Mr. Gilson seconded the motion to approve new business as listed: 

1) 	Approve agreements between the Geauga County Educational Service Center and 
Exousia Rehabilitative Services for a licensed Occupational Therapist to work in the 
Ledgemont Local, Chardon Local and Newbury Locals Schools for a fee of $65.00 per 
hour. Effective August 20, 2013 through June 15, 2014. 
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2) TPP Contracts for approval: 
Courtney Mclvor, TPP Teen Parent Program Coordinator, contract amount - $6,000.00. 
Effective August 1, 2013 through April 30, 2014. 

Holly Collins, TPP Consultant, contract amount not to exceed $9,000.00. Effective 
August 1, 2013 through May 30, 2014. 

3) Approve lease agreement with the Cardinal Local Schools for our STARS Autism program 
during the 2013-2014 school year. Lease agreement attached. 

4) Approve business consultant agreement with Ellen Brick, to provide Wilson Level 1 
Certification Practicum Training for 10 teachers during the 2013-2014 school year. Fee - 
$1800.00 per teacher trained. Agreement attached. 

Vote: Mrs. Koster, yes; Mr. Gilson, yes; Mrs. Cavanaugh, abstain, Mr. Burnett, yes; and 
Mr. Battles, yes. Motion carried. 

Next board meeting — September 17, 2013. 

MOTION: 
Mr. Burnett moved and Mrs. Koster seconded the motion to adjourn the meeting at 8:50 p.m. 
Vote: Unanimous approval. Motion carried. 



Brienne L. Miller, M A. 

Brienne Miller 

551 Tioga Trail 

Willoughby, Ohio 44094 

brie@briennemiller.com   

July 23, 2013 

Mr. Galemmo 

Geauga County ESC 

470 Center Street Building 2 

Chardon, Ohio 44024 

Dear Mr. Galemmo, 

I am writing to inform you that I am resigning from my position as Educational Assistant 

through the Geauga County ESC effective July 22, 2013. 

I would like to express my gratitude for the opportunity to be part of this educational community 

as well as the experience for personal and professional growth I have received the last three 

years. I appreciate the support I received from my co-workers, Auburn Career Center staff and 

administration, and my supervisors. I have decided to accept a new opportunity that would assist 

me in developing my career in and licensure as a professional counselor. 

Sincerely, 



Untitled Message 	 Page 1 of 1 

Sotkovsky Sue 
Sent: Wednesday, August 07, 2013 9:12 AM 
To: Sotkovsky Sue 

From: <keepingfaithl@windstream.net > 
Date: August 6, 2013, 4:55:11 PM EDT 
To <Michael.abrahamOueaumesc.ora> 
Subject: Gail Weber 

Mr.Abraham, 
I am writing to inform you that I am resigning my position as Educational Aid as of August 
2, 2013. It has been a pleasure working with you and the ED program. 
Thank You, 
Gail Weber 

https://owa.lgca.org/owa/?ae =Item&t=IPM.Note&id=RgAAAAA3N5AmZKyMT4JZVPes7.. . 8/7/2013 



August 2, 2013 

Matthew Galemmo 

Geauga County Educational Service 

Dear Mr. Galemmo: 

This is to inform you that after 47 years in education, I have decided to retire. Thank you for fifteen 
years of challenging and interesting work as SBH/ED aide. 



TO: 	 Matt Galemmo, Superintendent Geauga County Educational Service Center 

FROM: 	Gloria Brach 

DATE: 	August 19,2013 

Please be advised that effective with the end of the 2012-2013 school year, I will not be returning to the 

Geauga County ESC in the position of Special Education Elementary Co-coordinator at Kenton Local 

Schools. 

Effective July 29, 2013,1 am employed at Kenston Local Schools as Assistant Principal at Kenston 

Intermediate School. 

Thank you 

Gloria M. Brach 



Jennifer Burky 
6571 Wooded View Drive 
Hudson, OH 44236 
(440) 759-2225 

August 16, 2013 

Dear Mr. Galemmo: 

I am writing this letter in request for Family Medical Leave Mt (FMLA) in order to care for my 
husband who has undergone multiple surgeries due to an accident that occurred at our house; I 
am requesting for this FMLA to begin on August 28, 2013. I plan to return to work on September 
30, 2013. I would like to use my sick time. Please call me if you should need any additional 
information. Thank you. 

Sincerely, 



July 19, 2013 

Matthew Galemmo 

407 Center Street, Building 2 

Chardon, Ohio 44024 

Dear Mr. Galemmo, 

I am writing to submit a formal request for 
maternity leave for 8 weeks beginning 
approximately October 1 st for the birth of my 
second child. I would like to use all of my sick 
time which is 24 days and 2 personal days. I 
understand the rest of the time will be unpaid. 

Sincerely, 

Donna Fischer MAAT, PC 

Social Work/Counseling Department 



P sident/Superin 	en 
Cardinal Board of Education 

Cardinal Board of Education 

M20 
	

Date 

AGREEMENT 
CARDINAL BOARD OF EDUCATION 

AND THE 
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER 

The Cardinal Board of Education (District) and the Geauga County Educational Service Center (GCESC) have entered 
into an agreement whereby the District will provide classrooms for the STARS Program for the 2013-14 school year 
operated by the GCESC at a lease rate as follows: 

Room I — Jordak 
Room 2 — Jordak 
Room 3 — Middle School 
Room 4 — Jordak 
Administration & Support 
Nursing Services 

$5,560 room usage 
$5,560 room usage 
$5,560 room usage 
$5,560 room usage 
$12,043.98 
$1,136.22 to cover screenings and clinic visits 

Total: 	 $35,420.00 for the 2013-14 school year 

The Jordak classes have access to the CIS (Cardinal Intermediate School) gym. 

The cost of utilities and cleaning shall be included in the lease amount stated above. 

The GCESC agrees to abide by the District policies and regulations during the length of this agreement. Should the 
GCESC fail to abide by these policies and regulations the District has the option to terminate this agreement 15 days after 
notifying the GCESC. 

The GCESC agrees to provide appropriate insurance for the program materials and equipment and shall not hold the 
District liable for damages to GCESC materials and equipment as a result of fire or other casualty causing damage or 
destruction. In the event that damages to the facility do occur and such facilities are not repaired within 30 days, the 
GCESC may terminate this agreement immediately. 

In consideration for this service as incorporated into this agreement, the GCESC shall pay the District 12 monthly 
installments of $2,951.00 commencing August 1, 2013 and continuing through July 31, 2014. The Agreement may be 
renewed by the District 30 days prior to its expiration under the same terms and conditions unless modified in writing by 
both parties. The renewal shall be based upon the GCESC giving written notice to the District of its intention to renew 
within 30 days of the expiration date of the agreement. 

Thank o for your continued in rest in being part of Cardinal Schools. 

11/42ritioAr•  Adior  
President/Superintendent 

Treasu er, 
GCE Governing Board of Education 

e/23A5  Date 



COOPERATIVE AGREEMENT 
WITH 

EXOUSIA REHABILITATIVE SERVICES, INC. 

THIS dayday of F2013, the parties hereto being the Geauga County Educational 
Service Center (herein referred has GCESC and Exousia Rehabilitative Services, Inc. (herein referred to 
as Exousia) 

WHEREAS, the Geauga County Educational Service Center needs a Licensed Occupational Therapist to 
perform specific professional responsibilities, and 

WHEREAS, Exousia Rehabilitative Services, Inc. will make available a Licensed Occupational 
Therapist in accordance with this Agreement, and 

NOW, THEREFORE, and for valuable consideration passing by and between the parties hereto, said 
parties intend to be legally bound hereby agree to the following considerations: 

1. The duration of this contract is from its date of initiation, August 19, 2013, through the end of the 
2013-2014 school year. This Agreement may be terminated sooner as provided herein. 

2. EXOUSIA will provide a competent, qualified and Licensed Occupational Therapist(s) to work at 
NEWBURY school locations selected by Geauga County Educational Service Center. 

3. The Licensed Occupational Therapist(s) will be at all times regarded as an employee(s) of 
Exousia Rehabilitation Services, Inc., and subject to the leave policies and procedures of 
EXOUSIA. EXOUSIA will give notice of planned leave(s) extending longer than three (3) days 
to GCESC within fourteen days of planned leave or vacation, excluding sick time, emergencies or 
acts of nature. EXOUSIA will fulfill contract obligations per available staff during the interim 
for such planned absence(s). 

4. Employee(s) of EXOUSIA shall be responsible for providing their own transportation to 
diagnostic and therapy sites within Geauga. 

5. EXOUSIA fees for services rendered shall be sixty five dollars ($65.00) per hour. 

8. EXOUSIA will submit to GCESC a statement for services rendered on a monthly basis. 

9. GCESC agrees to make payment for EXOUSIA's services within fifteen (15) calendar days 
following receipt of EXOUSIA's statement to ensure continuation of services. 

10. It is understood that in the event GCESC refuses or is unable to pay for services received by 
EXOUSIA within a reasonable time allotted, after GCESC has receipt of EXOUSIA statement, 
EXOUSIA has the right to temporarily stop services, without jeopardizing this agreement, breach 
of services or any payments. GCESC agrees to hold harmless EXOUSIA for any and all services, 
not rendered during such time. 

11. GCESC further agrees that if collection procedures need to be implemented in appropriation of 
the monies due under this agreement, that the GCESC will be responsible for payment of all 
reasonable costs of collection, including, but not limited to attorneys fees; court costs, collection 
fees, and damages. 



This agreement was executed at 	 itaA  
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, Ohio, on this  day of 

Danetta Claybrook, MA, OTR/L 
Exousia-Rehabilitatiye Services,-Inc. 
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12. Monies due EXOUSIA shall be forwarded to EXOUSIA's representative or, directed to the 
address of record; Exousia Rehabilitative Services, PO Box 3445, Boardman, Ohio 44513-3445. 

13. While working in Geauga County Schools, employee(s) of EXOUSIA may have shared 
supervision under a duly authorized and qualified GCESC director, supervisor or therapist. 

14. GCESC may terminate this Agreement within thirty (30) days in the event that the EXOUSIA 
breaches any of its obligations to GCESC by engaging in any conduct which is significantly 
injurious to the business, reputation or student care of GCESC, and if EXOUSIA fails to cure 
such default within thirty (30) days after receipt of written notice. 

15. EXOUSIA may terminate this Agreement within thirty (30) days in the event that GCESC 
breaches any of its obligations to EXOUSIA by engaging in conduct which could be injurious to 
the business, reputation or the delivery of student services, or defaults in the performance of or 
compliance with any of its other duties or obligations to EXOUSIA, and fails to cure such default 
within thirty (30) days after receipt of written notice thereof. 

All provisions hereof shall apply to each of the undersigned, if the foregoing terms contained herein 

confirms the understanding and agreement between GCESC, and EXOUSIA, each shall so indicate by 

placing their signature on the space(s) provided below: 

Signatures by duly authorized representatives of GCESC and EXOUSIA: 



COOPERATIVE AGREEMENT #2 
WITH 

EXOUSIA REHABILITATIVE SERVICES, INC. 

THIS day o 2013, the parties hereto being the Geauga Educational 
Service Center (herein referre 1 to as GCESC) and Exousia Rehabilitative Services, Inc. (herein 
referred to as Exousia) 

WHEREAS, the Geauga Educational Service Center needs Licensed Occupational Therapists 
and a Certified Occupational Therapy Assistant(s) to perform specific professional 
responsibilities as required by Ohio Laws and Rules Regulating the Practice of Occupational 
Therapy, and Ohio Department of Education, and 

WHEREAS, Exousia Rehabilitative Services, Inc. will make available Licensed Occupational 
Therapists and/ or a Certified Occupational Therapy Assistant(s) in accordance with this 
Agreement, and 

NOW, THEREFORE, and for valuable consideration passing by and between the parties 
hereto, said parties intend to be legally bound hereby agree to the following considerations: 

1. The duration of this contract is from its date of initiation, August4 6, 2013, through the 
end of the 2013-2014 school year. This Agreement may be terminated sooner as 
provided herein. 

2. EXOUSIA will provide a competent, qualified and Licensed Occupational Therapist(s) 
and/or Certified Occupational Therapy Assistant(s) to work at Ledgemont Schools 
locations selected by Geauga Educational Service Center. 

3. The Licensed Occupational Therapist(s) and the Certified Occupational Therapy 
Assistant will be at all times regarded as an employee(s) of Exousia Rehabilitation 
Services, Inc., and subject to the leave policies and procedures of EXOUSIA. EXOUSIA 
will give notice of planned leave(s) extending longer than three (3) days to GCESC within 
fourteen days of planned leave or vacation, excluding sick time, emergencies or acts of nature. 
EXOUSIA will fulfill contract obligations per available staff during the interim for such planned 
absence(s). 

4. Employee(s) of EXOUSIA shall be responsible for providing their own transportation to 
diagnostic and Ledgemont Schools sites. 

5. EXOUSIA shall be reimbursed for documented travel at current federal reimbursement 
rates, if required to travel in between Ledgemont Schools locations. Travel rates may be 
adjusted quarterly. Current federal rates are at fifty five and one half cents (56.5) per 
mile. Travel to be included to and from first site. 



	

6. 	EXOUSIA shall also be compensated be compensated a flat rate for therapist travel from 
Boardman office of record to first school site each day in the amount of $35.50. 

	

7. 	EXOUSIA fees for services rendered shall be as follows; 
a. Occupational Therapist at a rate of sixty dollars ($60.00) per hour 
b. Occupational Therapy Assistance at a rate of fifty two dollars ($52.00) per hour 
c. Annual changes in reimbursement rates for therapist and therapy assistants may 
change effective at the end of the school year (usually in May/June). 

	

8. 	EXOUSIA will submit to GCESC a statement for services rendered on a monthly basis. 

	

9. 	GCESC agrees to make payment for EXOUSIA's services within fifteen (15) calendar 
days following receipt of EXOUSIA's statement to ensure continuation of services. 

10. It is understood that in the event GCESC refuses or is unable to pay for services received 
by EXOUSIA within a reasonable time allotted, after GCESC has receipt of EXOUSIA 
statement, EXOUSIA has the right to temporarily stop services, without jeopardizing this 
agreement, breach of services or any payments. GCESC agrees to hold harmless 
EXOUSIA for any and all services, not rendered during such time. 

11. GCESC further agrees that if collection procedures need to be implemented in 
appropriation of the monies due under this agreement, that the GCESC will be 
responsible for payment of all reasonable costs of collection, including, but not limited to 
attorneys fees; court costs, collection fees, and damages. 

	

12. 	Monies due EXOUSIA shall be forwarded to EXOUSIA's representative or, directed to 
the address of record; Exousia Rehabilitative Services, PO Box 3445, Boardman, Ohio 
44513-3445. 

13. While working in Ledgemont Schools, employee(s) of EXOUSIA may have shared 
supervision under a duly authorized and qualified GCESC director, supervisor or 
therapist. 

	

14. 	It is agreed, that GCESC will not compete for, contract, employ or cause to have a 
contract or employment with EXOUSIA employees, EXOUSIA(s), representatives or 
agent(s), up to eighteen (18) months of the last day of this contract, unless EXOUSIA 
agrees to waive such rights, with compensation in writing. 

15. GCESC may terminate this Agreement within thirty (30) days in the event that the 
EXOUSIA breaches any of its obligations to GCESC by engaging in any conduct which 
is significantly injurious to the business, reputation or student care of GCESC, and if 
EXOUSIA fails to cure such default within thirty (30) days after receipt of written notice. 

16. EXOUSIA may terminate this Agreement within thirty (30) days in the event that 
GCESC breaches any of its obligations to EXOUSIA by engaging in conduct which 
could be injurious to the business, reputation or the delivery of student services, or 
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defaults in the performance of or compliance with any of its other duties or obligations to 
EXOUSIA, and fails to cure such default within thirty (30) days after receipt of written 
notice thereof. 

17. GCESC agrees to hold in strict confidentiality and agrees not to disclose or provide any 
access to any of the content(s) of this agreement or employee data to any party, not a part 
of or within the terms of this agreement, at any time, in perpetuity. Any and all content(s) 
of this agreement required to be released by GCESC to any third party agencies or 
governing bodies must be communicated to the EXOUSIA, prior to such release to or 
request from said agency or governing body. 

All provisions hereof shall apply to each of the undersigned, if the foregoing terms contained 

herein confirms the understanding and agreement between GCESC, and EXOUSIA, each shall 

so indicate by placing their signature on the space(s) provided below: 

	

agreem t was executed at 		e X et  , Ohio, on this 

cNday of 	 2013. 

Signatures by duly authorized representatives of GCESC and EXOUSIA: 

Danetta Claybrook, MA, OTR/L 	 Date 
Exousia Rehabilitative Services, Inc. 

Date 



COOPERATIVE AGREEMENT #3 
WITH 

EXOUSIA REHABILITATIVE SERVICES, INC. 

O v'-  THIS 	day o 
Educational Service Center (I/ 

2013, the parties hereto being the Geauga County 
ein referred to as GCESC) and Exousia Rehabilitative Services, 

Inc. (herein referred to as Exousia) 

WHEREAS, the Geauga County Educational Service Center needs Licensed Occupational 
Therapists and a Certified Occupational Therapy Assistant(s) to perform specific professional 
responsibilities as required by Ohio Laws and Rules Regulating the Practice of Occupational 
Therapy, and Ohio Department of Education, and 

WHEREAS, Exousia Rehabilitative Services, Inc. will make available Licensed Occupational 
Therapists and a Certified Occupational Therapy Assistant(s) in accordance with this Agreement, 
and 

NOW, THEREFORE, and for valuable consideration passing by and between the parties hereto, 
said parties intend to be legally bound hereby agree to the following considerations: 

1. The duration of this contract is from its date of initiation, August,o fi-/-5  through 
December 1, 2013 or date therapist returns from FMLA leave. This Agreement may be 
terminated sooner as provided herein. 

2. EXOUSIA will provide a competent, qualified and Licensed Occupational Therapist(s) 
and/or Certified Occupational Therapy Assistant(s) to work at school locations in the 
Chardon School district by Geauga County Educational Service Center. 

3. The Licensed Occupational Therapist(s) and the Certified Occupational Therapy 
Assistant will be at all times regarded as an employee(s) of Exousia Rehabilitation 
Services, Inc., and subject to the leave policies and procedures of EXOUSIA. EXOUSIA 
will give notice of planned leave(s) extending longer than three (3) days to GCESC within 
fourteen days of planned leave or vacation, excluding sick time, emergencies or acts of nature. 
EXOUSIA will fulfill contract obligations per available staff during the interim for such planned 
absence(s). 

4. Employee(s) of EXOUSIA shall be responsible for providing their own transportation to 
diagnostic and therapy sites within Chardon School district. 

5. EXOUSIA shall be reimbursed for documented travel at current federal reimbursement 
rates, if required to travel in between Chardon School district locations. Travel rates 
may be adjusted quarterly. Current federal rates are at fifty five and one half cents (56.5) 
per mile. Travel to be included to and from first site. 



Geauga County Educational Service Center 
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defaults in the performance of or compliance with any of its other duties or obligations to 
EXOUSIA, and fails to cure such default within thirty (30) days after receipt of written 
notice thereof. 

All provisions hereof shall apply to each of the undersigned, if the foregoing terms contained 

herein confirms the understanding and agreement between GCESC, and EXOUSIA, each shall 

so indicate by placing their signature on the space(s) provided below: 

This agree 

day of 

ent was executed at  (1404‘aA----- 	, Ohio, on this 	 

, 2013. 

Signatures by duly authorized representatives of GCESC and EXOUSIA: 

Danetta Claybrook, MA, OTRIL 	 Date 
Exousia Rehabilitative Services, Inc. 



BUSINESS CONSULTANT AGREEMENT 

This Business Consultant Agreement for 'A /son Level I Certification Practicer n Training for 10 teachers, 
during the 2013-14 school year, is made and effective this August 14, 2013, 

BE 

AND: 

Ellen Brick (the "Consul'eff') with an office located at 
Ellen Brick, MA. 
Educational ConsultantoWilson Partner Trainer 
17961 Hawksmoor Way 
Chagrin Falls, Ohio 44023 

Geauga County Educational Service Center (the "Company"), a corporation 
organized and existing under the laws of the Ohio, with its head office located at 

Geauga County Educational Service Center 
470 Center Steel, Building 2 
Chardon, OH 44024 

NOW THEREFORE, in consideration of the mutual covenants set forth herein and intending to be legat'iy 
bound, the parthss hereto agree as follows: 

1. Consultation Services 

The Company hereby employs the Consultant to perform the foliowino services in accordance with the 
terms and conditions set forth in this agreement The Consonant will consult with the officers and 
employees of the Company concerning matters re.ret]ng to the management and organization of the 
Company, her financial policies, the terms and conditions of emp4:iyment, and generally any matter 
arming out of the business affairs of the company. 
Including: 

• Access to the Wilson Level I Certification on-line course 
• Five observatiorkoaching sessions w-Tth each trainee as prescribed by Wilson 
• Availability to consult via emelt/telephone regarding. Wilson Instruction 
• Completion of all paperwork necessary to complete the Level 1 Certification Process in 

accordance with Wilson Language corporatiori .  Guidelines 
• Five 1 -2 hour Implementation Meetings in Chardon, Ohio, dates, times, and locations to be 

determined 

2. Terms of Agreement 

This agreement Al begin August 14, 2013 and will end 12 months from the opening of the online course. 
Eith-er party may cencel this agreement on 30 days robot ,  to the other party in writing_ by certified mail or 
personal deltvery. 

3. Time Devoted by Consultant 

It is anticipated the Consultant wik, at minimum, spend approximately 7-8 hours per trainee in fulfilling its 
obligations under this contract devoted to coaohing sessions; additional time as necessary to conduct 
trnoternontation Meetings. answer questions, and complete necessary paperwork to complete the 
certification process. The particular amount of lime may vary from day to day or week to week. However, 
the consultant shell devote a minimum of 1.25 hours .aver five different visitation days to its duties in 
accordance with this agreement 



Geauga County Educational Service .Center 	 Filen R. Brick 

• ritr,i` 

Authorized Signatures 

Flier R Brick .  M.A.. Certified 'Nilson Trainer 

Authorized Signature 

e 

2//  		
Date 

August i4, 2013 

Date 

4. Place Where Services Will Be Rendered 

The Consultant will perform mast serViCeS in acoordance with this contract at a location mutuaily agreed 
upon by the Company and the Consultant in addition. the Cons-ullant will perform services on the 
telephone and at such other places as necessary to perform these services in accordance with this 
aoreornent. 

5. Payment to Consultant 

The Consultant will be paid at the rate of $1,800 per trainee, for a total of $18,000 plus expenses for 
work performed in accordance with this agreement. Expenses may include: mileage at the IRS rate In 
the event that additional observations are required, they will be provided at a cost of $260 each pluz.. 
expenses. 

6. Independent Contractor 

Both the Company and the Consultant agree that the Consultant will act as an independent contractor in 
the performance of their duties under this contract. Accordingly, the Consultant shall be responsible for 
payment of all taxes including Federal, State and 1:003 taxes arising out of the consultant's activities in 
accordance with this contract, including by way of illustration but not limitation, Federal and State thcon-ie 
tax, Social Security tax, Unemployment Insurance taxes, and any other taxes or business license fee as 
required 

7. Confidential Information 

The Consultant agrees that any informeton received by the consultant during any furtherance of the 
conulta.nt'S obligations in accordance with this con 'act, which concerns the personal, financial or other 
affairs of the company will be treated by the Consultant in full oonfidence and will not be revealed to any 
other persons, firms or organizations. 

8, Employment of Others 

[he Company may from time to time request that the Consultant arrange or the services of others. The 
Company will pay all costs to the consultants for those services, but in no event shall the Consultant 
employ others without the prior authorization of the Company 

IN WITNESS ,A1HEREOF, the parties hereto have exuted this Agreement as of the clay and year first 
above written 

COMPANY 	 CONSULTANT 

Print Name and Title 	 Print Names and Title 
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