MINUTES
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
AUGUST 18, 2015 7:00 P.M.

The Geauga County Educational Service Center board met on August 18, 2015, at 7:00 p.m., 470
Center St., Bldg. 2, Chardon, Ohio, for the purpose of conducting their regular business
meeting. Members present: Mrs. Koster, Mrs. Cavanaugh, Mr. Battles, Mr. Remias and Mr.
Burnett.

The Pledge of Allegiance was recited.

MOTION: 72-2015

Mr. Battles moved and Mrs. Cavanaugh seconded the motion to approve the agenda and
addendum as approved with numbering correction to the agenda. Vote: Mr. Battles, yes; Mrs.
Cavanaugh, yes; Mrs. Koster, yes; Mr. Remias, yes; and Mr. Burnett, yes. Motion carried.

MOTION: 73-2015

Mrs. Cavanaugh moved and Mrs. Koster seconded the motion to approve the minutes from July
21, 2015, as written. Vote: Mrs. Cavanaugh, yes; Mrs. Koster, yes; Mr. Remias, yes; Mr. Battles,
yes; and Mr. Burnett, yes. Motion carried.

MOTION: 74-2015
Mrs. Koster moved and Mr. Battles seconded the motion to approve the treasurer’s report as
listed below:

1) July financial statement.

2) July warrants written.

3) August invoices payable.

4) July investments.

5) Approve following transfers:

Transfer $100,000.00 from Fund #001-9123 Carrington Academy to General Fund #001.
Transfer $583,250.00 from Fund #466-9595 Straight A Grant to Fund #466-9583 Straight
A Grant Carryover.

6) Approve Fund #001-9159 — iSTEM Service Account

Vote: Mrs. Koster, yes; Mr. Battles, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mr.
Burnett, yes. Maotion carried.

Mrs. Cavanaugh commented on Carrington Academy living/cleanliness conditions regarding
complaint she heard from parent and student.
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Ms. Galemmo discussed the following:

1) iSTEM Early College High School has opened with great success.
2) Staffing complete for 2015-2016.

3) Collaboration with Lake County Educational Service Center.

4) HB #64, directive involving exemplary ESC's.

5) Tax levies.

MOTION: 75-2015
Mrs. Koster moved and Mr. Battles seconded the motion to approve personnel items as listed
below:

1) Bus drivers for approval to drive in the Geauga County Schools pending receipts of all
required documents as requested by the employing school districts.

Berkshire Newbury West Geauga
Dave List, Paula Doerr David Tommasone  Scott Felker
Billie Veon, Cindy Lausin Marice Foley

Janet Baxler, Hope Russell

Connie Hietanen, Elissa Vavpetic

2) Employee Resignations:

Jesse Huge, Educational Assistant, effective June 30, 2015, letter attached.
April Gregan, School Psychologist, effective July 31, 2015, {etter attached.

3) Leave Requests:

Robin Ludwig, Geauga ACHIEVE Supervisor, FMLA for maternity leave approx. Oct. 21,
2015 and returning Jan. 4, 2016. Letter attached.

Jennifer Miklovich, OT, FMLA for maternity leave approx. Dec. 15, 2015 and returning
March 14, 2015. Letter attached.

4) Contract change:

Tamara Crooks, School Psychologist, contract change to 200 days, previously worked
120 day contract.
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Barbara Madachik, Educational Assistant, contract change to 7.5 hours per day,
previously worked 7 hours per day. Requested by Newbury Local.

5) Additional Employee Who Earned Attendance Bonus as approved in July 2015:
Katelyn Natalie, Adaptive Physical Education 1 day - $260.37
6) New Employees:

Deanna Gundling, STARS Intervention Specialist
One year contract, effective August 1, 2015 through July 31, 2016
BA Step 0 Salary $33,544.00, 185 days, all benefits offered.

Laura Horna, ED Intervention Specialist
One year contract, effective August 1, 2015 through July 31, 2016
BA+15 Step 2 Salary $37,582.00, 185 days, all benefits offered.

Heather Feinstein, Speech and Language Therapist
One year contract, effective August 1, 2015 through July 31, 2016
Salary $37,427.00, 185 days, all benefits offered.

Amanda Folkman, LGCA Fiscal Liaison

One year limited contract, effective July 1, 2015 through June 30, 2016
Salary $47,000.00 to be pro-rated effective August 31, 2015

All benefits offered.

Justus Minor, LGCA Teach Support Levei 1

One year limited contract, effective July 1, 2015 through june 30, 2016
Salary $40,000.00 to be pro-rated effective August 31, 2015

All benefits offered.

Gayle Geitgey, INFOhio Liaison
4 hrs. per day X 219 days, effective August 31, 2015
Salary - $24,960.00, no benefits offered

Jennifer Scwelik, INFOhio Liaison
4 hrs. per day X 219 days, effective August 31, 2015
Salary - $24,960.00, no benefits offered
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7)

18, 2015
Professional meeting requests for attendance:

Matthew Galemmo, Steve Remias, Bonnie Cavanaugh, Janice Koster, Dennis Battles,
Trista Warren, Suzanne Allen, and Jim Turk, ESC Board Members and Personnel, to
attend 2015 Capital Conference, Nov. 8-11, Columbus, total approx. cost: $7500.00.

Janice Koster, Steve Remias, Bonnie Cavanaugh, Matthew Galemmo, and Sue Sotkovsky,
too attend School Law Update Seminar, independence and Canton, October 8, total
approx. cost $405.00.

Brad Bowser, Geauga Academy Teacher, to purchase Online Child Abuse Training,
August 13-14, total approx. cost: $59.95.

Vote: Mrs. Koster, yes; Mr. Battles, yes; Mr. Remias, yes; Mrs. Cavanaugh, yes; and Mr.
Burnett, yes.

MOTIO

N: 76-2015

Mr. Battles moved and Mr. Remias seconded the motion to approve Suzanne Sotkovsky, as
Geauga County Educational Service Center Treasurer, two year contract, effective October 1,
2015 through June 30, 2017, Salary - $65,000.00, 100% paid employee retirement, 100% health

care pa

id, vacation buy back of up to 5 days per year and all other benefits included.

Vote: Mr. Battles, yes; Mr. Remias, yes; Mrs. Cavanaugh, yes; Mrs. Koster, yes; and Mr.
Burnett, yes. Motion carried.

Old business discussion was held regarding the Taft and Associates contract regarding
consolidation. Dissatisfaction among the board was expressed due to not receiving a written

feasibil

MOTIO

ity study.

N: 77-2015

Mrs. Koster moved and Mr. Battles seconded the motion to approve new business as follows:

1)

2)

Approve Independent Contractors as listed below for the 2015-2016 school year:

Cindy Sague, Substitute Teacher/Aide Caller, $15.00 per hour up to 25 hours per week.
Maximum total compensation for the 2015-2016 school year $15,375.00.

Approve participation agreement between the Geauga ESC and Jefferson County ESC
from July 1, 2015 through June 30, 2017, to provide the Virtual Learning Academy, an
internet based educational curriculum and delivery system for K-12. Fee of $1,000.00
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for a 2 year contract, and all license fees associated with students; and teacher stipends
if provided by Jefferson County. Contract attached.

3) Approve contract with Thendesignarchitecture to renovate the Geauga iSTEM first floor.
Proposal attached, fixed fee of $28,500.00.

Vote: Mrs. Koster, yes; Mr. Battles, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mr.
Burnett, yes. Motion carried.

MOTION: 78-2015

Mrs. Cavanaugh moved and Mr. Battles seconded the motion to change the September board
meeting to September 22, 2015 from September 15, 2015. Vote: Mrs, Cavanaugh, yes; Mr.
Battles, yes; Mrs. Koster, yes; Mr. Remias, yes; and Mr. Burnett, yes. Motion carried.

MOTION: 79-2015
Mrs. Cavanaugh moved and Mrs. Koster seconded the motion to adjourn the meeting at 8:30

p.m. Vote: Unanimous approval. Motion carried.



Petersen Lorri

From: Ludwig Robin

Sent: Wednesday, August 05, 2015 10:38 AM
‘o: Petersen Lorri

Subject: FW: withdrawing from position

Ltorri,

Please see the resignation below from Jesse Huge, paraprofessional in Geauga Achieve. He was
an ESC employee.

Robin

Robin Ludwig

Geauga ACHIEVE Supervisor
Geauga County ESC

(44@) 477-7865

From: Huge, Jesse

Sent: Tuesday, August €4, 2015 10:26 AM
To: Ludwig Robin

Subject: withdrawing from position
August 4, 2015

To whom it may concern,

This message will serve as notice that I am withdrawing from my position as an educational
aide with Geauga Achieve.

Thank you for the great opportunity. I am grateful for it and have learned a great deal from
my experience.

Sincerely,

Jesse Huge



Dear Mr. Galemmo,

I'm writing to confirm my resignation effective August 7, 2015. It has been my pleasure to serve the ESC
as a school psychologist for the past 8 years, Thank you.

Sincerely,
April Gregan

fipel Mg |



August 5, 2015

Dear Geauga County ESC Board,

I am requesting use of FMLA for maternity leave beginning with the birth of my child
(approximately October 21, 2015) and returning to work January 4, 2016. During this time I
would like to use 30 days of paid sick leave which I have accumulated, and then the remaining
time as unpaid leave (not to exceed 10 days, dependent on the birth date of the baby).

Thank you for your consideration.

Respectﬁllly,

Robin Ludw1g L@

Geauga ACHIEVE Supervisor



July 28, 2015

To Mr. Galemmo and the ESC Board,

I am requesting FMLA leave for the birth of my child. Iintend to work until the birth, on
or around December 15, 2015 and plan on returning Monday, March 14, 2015. I would
like to use 30 sick days and 24 days of the time unpaid. Please let me know if there is any
additional information needed for this request. Thank you.

Sincerely,

Jennifer Miklovich MOT, OTR/L



GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
TREASURER’S CONTRACT

It is hereby agreed by and between the Board of Education of the Geauga County
Educational Service Center, hereinafter called the Board, and SUZANNE
SOTKOVSKY, hereinafter called the Treasurer, that said Board in accordance with its
actions as found in the minutes of a regular meeting held on the 18th of August, has and
does hereby employ the said SUZANNE SOTKOVSKY as Treasurer for a period of two
year(s), commencing on the 1* day of October, 2015, and ending June 30, 2017. Both
parties agree that said employee shall perform the duties of the Treasurer as prescribed by
the laws of the State of Ohio and by the rules, Regulations and position descriptions
adopted by the Board.

WITNESSETH

That, in consideration of a salary of § 65,000.00 to be paid the first year of this
contract, with the amount to be determined to be paid the second year, said Treasurer
agrees to perform faithfully the duties of Treasurer of the Board of Education. The
annual salary shall be paid in equal installments in accordance with the policy of the
Board.

The Treasurer shall receive during the term of this contract the health care
benefits, insurance, and all other fringe benefits which are being provided to the staff of
the District at the time this contract is entered into. These benefits may, at the discretion
of the Board, be increased, but not decreased, during the term of this contract.

That the Board hereby retains the right to increase the annual salary of the
Treasurer during the term of this contract. Said salary shall not be reduced except as

provided by law.



That it is agreed that the Treasurer will devote time, skill, labor, and attention to
said employment during the term of this contract. The Treasurer shall maintain and
furnish throughout the life of this Contract, a valid Treasurer certificate in accordance
with the laws of the State of Ohio.

That the Board of Education shall reimburse the Treasurer for all actual and
necessary travel and other expenses required in the performance of the official duties
during the employment under this contract subject to such limitation as provided by law
and by board policy.

That the Treasurer shall receive 20 days vacation days annually exclusive of legal
holidays and shall be entitled to sick leave as provided by law. A maximum buyback of
five (5) unused vacation days shall be payable to the Treasurer at the end of each school
year at that current rate of compensation. Earned sick leave may be cumulative as
authorized by Board policy beyond the prescribed law.

That the Board of Education will pay the employee share of retirement to the
School Employees Retirement System and will pay 100% of the employee share of
health care .

That the Treasurer shall be encouraged to attend appropriate professional
meetings, the actual and necessary expenses of said attendance to be paid in accordance
with Board policy.

That the Board and the Treasurer shall fulfill all aspects of this contract, any
exception thereto being by mutual consent of the Board and the Treasurer.

This contract is subject to all provisions of the Ohio Revised Code. If any

provision of this Contract shall be found to be contrary to the law, then such provision or



applications shall not be deemed valid and subsisting except in the extent permitted by
law, but all other provisions shall be continued in force and effect.

Dated this 18th day of August, 2015.

GEAUGA COUNTY EDUCATIONAL
SERVICE CENTER

By

President, Board of Education

And

Treasurer



Geauga County Educational Service Center
Independent Contractor Agreement

The agreement is entered into this 11" day of August, 2015 between the Geauga County
Educational Service Center (GCESC) and Cindy Sague hereinafter referred to as the
“Contractor” and the Geauga County Educational Service Center thereinafter referred to
as the “Board”.

The above listed Contractor agrees to provide the following services:

*This agreement shall not be construed to create an employee/employee relationship
between the Board and Contractor. Contractor is an independent contractor and not an
employee of the Board.

*The service of Cindy Sague will be provided to GCESC. Services will be compensated
at the hourly rate of $15.00 per hour up to 25 hours per week. Maximum weekly rate =
$£375.00. Maximum total compensation for the 2015-2016 school year = $15,375.00.
Service will commence on or about 8/17/15 and conclude on 6/9/16. The total number of
work hours may be amended upward if GCESC warrants additional service. The
Contractor will record work hours on an hourly time sheet provided by the GCESC.
Time sheets shall be submitted to the Treasurer’s office by the second Friday of each
month. Payment will be issued after the monthly Board meeting held on the third
Tuesday of every month.

*The independent Contractor is required to abide by all Geauga County ESC policies and
procedures. Failure to abide by these policies and procedures will be considered a breach
of this agreement and will result in its termination.

*GCESC will provide independent contractor a cellular telephone and a laptap computer
{to access AESOP) and this equipment will be returned to GCESC upon termination by

either party.

*The Contractor understands that all benefits, retirement, taxes, liability, etc. will be
waived since she will be hired under a purchase service contract and will not be hired as
an employee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor o

Signature of Independent Contractor Date

Diite

Sighature of Board Representative



JEFFERSON COUNTY EDUCATIONAL SERVICE CENTER

PARTICIPATION AGREEMENT

This Agreement is entered into between the Governipg Board of the Jefferson County
Educational Service Center (JCESC) and the {i}{&ug [ 22 e éx Board of Education
(District) for a period of 24 months beginning July 1, 2015 and énding June 30, 2017. The

provision for the summer school program applies for the term beginning June 1, 2015 to August
31, 2015 and June 1, 2016 to August 31, 2016.

WHEREAS, the JCESC has developed a Virtual Learning Academy (VLA), an internet-
based educational curriculum and delivery system designed for grade K-12 which provides
alternative educational opportunities for credit deficiencies; alternative programs; summer school
programs, including but not limited to gifted, special needs and home schooled students; and

WHEREAS, the District desires to contract with the JCESC to enable its students to
participate in the VLA when appropriate;

NOW THEREFORE, in consideration of the mutual covenants and agreements contained
in this Agreement, it is understood and agreed by the parties as follows:

1. JCESC shall provide the following services:
a) curriculum and delivery system
b) development and maintenance of the school district VLA database, including
registration of students and faculty
c) professional development and system training
d) daily on-line VLA technical support
e) marketing consultation
f) treasurer’s office/EMIS support
g) intervention support

2. The District agrees to provide an administrator to serve as a “point of contact” between the
District and the JCESC for coordination and administration of the VLA program.

3. Students enrolled in the VLA shall remain part of the districts ADM.

4. Fees for Service:
a) The District shall pay the sum of $1000 per year to the JCESC for a two year VLA
contract, payable as arranged by the parties.
b) The District may obtain a customized login page for a one-time fee of $2000,
payable as arranged by the parties.
¢) Student License fees are the responsibility of the District. The License Fee is
$185 for the period July 1, 2015 — June 30, 2017. The Student License Fee
enables a student to enroll in an unlimited number of courses for a period of 365
days.
Additional fees are required for the following courses:
$40 for English 120, Math 120 and Math 110

Jefferson County Educational Service Center, 2023 Sunset Boulevard, Steubenville, Ohio 43952



JEFFERSON COUNTY EDUCATIONAL SERVICE CENTER

$50 for any Microsoft® courses and OGT Science; and
$60 for Chemistry, ACT Preparation and Aviation.
The Student License Fee for the Summer School session is $85. Fees are payable.

5. Teacher Stipends: Teacher stipends are the responsibility of the District. If the JCESC provides
the teacher, the rate is $250 for a full year course and $125 for a semester course. The stipend is
payable to the JCESC. If the District provides the teacher, payment arrangement shall be between
the District and teacher.

6. Independent Contractor Status: Each party hereto shall be deemed an independent contractor,
and neither party is nor shall be considered an agent, employee, or representative of the other.

7. Cooperation: Upon either party’s request, the other party shall provide, without charge, copies
of all information, data, records, and/or reports which the requesting party deems necessary to the
provision of the Staffing Services. Appropriate conferences shail also be scheduled at convenient
times with essential administrative personnel of both parties for the purpose of discussing
necessary information.

8. Limitation on Warranties: This Agreement is a service contract. Accordingly, JCESC disclaims
all expressed, implied, and/or statutory warranties, including but not limited to warranties of
merchantability and fitness for a particular purpose.

9. Compliance with Law: Both parties shall comply with all applicable Federal, State, and Local
laws, ordinances, codes, regulations, and policies, including but not limited to those governing
the disclosure of confidential information regarding students and/or their family members, such as
the Family Educational Rights and Privacy Act {20 U.S.C.§1232g).

10. Confidentiality: During the course of this Agreement the District and its students and
employees may have access to curriculum and materials developed by the VLA which may be
considered proprietary and confidential. The District agrees to maintain the confidentiality of this
information and to take all reasonable steps to insure that its employees, agents, students and like
entities will do the same. Specifically except as otherwise required by law the District, its students,
employees, and agents will not copy or use the curriculum and materials for reproduction or its
own purposes. Nor will the District make such information available to third parties for any
purpose without the express written consent of the JCESC. This obligation to maintain
confidentiality shall survive the termination of this Agreement.

11. Amendment: This Agreement may not be reformed, altered, or modified in any way by any
practice or course of dealing, but may be modified or amended only by an instrument in writing
duly executed by both parties.

12. Assignment: Neither party may assign or otherwise transfer, voluntarily or by operation of
law, this Agreement without the prior written consent of the other party.

13. Entirety: This Agreement contains the entire agreement between the parties, and there are no
oral promises or other representations inducing its execution or qualifying its terms. Any prior

Jefferson County Educational Service Center, 2023 Sunset Boulevard, Steubenville, Ohio 43952
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service contract or similar type of agreement between the parties, oral or written, is hereby
superseded and terminated.

14. Governing Law: The laws of the state of Ohio shall govern the validity, performance, and
enforcement of this Agreement.

15. Severability: Each article, paragraph, provision, term, and condition of this Agreement, and
any portions thereof, shall be considered severable. If, for any reason, any portion of this
Agreement is determined to be invalid or contrary to any applicable law, rule, or regulation, the
remaining portions of this Agreement shall be unimpaired, remain binding on the parties, and
continue to be given full force and effect.

16. Section Headings: The section headings contained in this Agreement are for convenience of
reference only and shall not affect the meaning or interpretation of this Agreement.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date
first written above.

OARP OF EDUCATION OF GOVERNING BOARD OF THE
SCHOOL DISTRICT JEFFERSON COUNTY EDUCATIONAL
5 SERVICE CENTER

By:
Board President Board President
=
N LI S (L Ad < By:
Fiscal Officer Treasurer
/S A
By: By
Superintendent Superintendent

lefferson County Educational Service Center, 2023 Sunset Boulevard, Steubenville, Ohio 43952



proposal for professional design services /

date : May 21, 2015

project : Geauga iStem First Floor Renovation

client : Suzanne Allen
Geauga County Educational Svc Center
470 Center Street, Bldg #2
Chardon, OH 44024

project scope /

The project area includes the following:

Renovation to approximately 4,500 square feet of existing building. The building, currently utilized as a
preschool, will be newly utilized as a STEM school for 10™ graders. Based on the renovation area,
improvements and use, the estimated value of construction is approximately $300,000 - $330,000. The
estimated value for Furniture would be between $80,000 and $90,000. Scope includes interior partitions,
doors, windows, new carpeting, new ceiling/lighting, and interior finishes. Minor adjustments to existing
building hvac are included. New restrooms to accommodate the 10t graders are included.

design, field verification, code research
1. Prepare design layouts review and approval.

2. Review this project and its scope with code officials/local utilities to verify code compliance
and/or code implications.

canstruction documents
1. Provide site engineering drawings to include pians, notes, schedules, etc.
2. Provide specifications.
3. Review construction documents.
4

. Assist in completing permit applications and submit documents for plan review and permit.
Visit with the Code Enforcement Officials, if required to expedite permit approval.

5. Attend meetings as required.

bidding
1. Answer bidder questions and issue addenda, if required.

construction period services
t. Complete all construction document revisions as requested by code enforcement officials.
2. Review drawings for this project.
3. Site visit and observations.

work excluded from our scope of services
1. All costs associated with building, zoning, signage or environmental permits and approvals.

2. Hazardous materials analysis, removal or environmental assessments or any work to obtain
environmental approvals.

| . - www.thendesign.com
thendesignarchitecture cleveland | pittsburgh | chicago



proposal, continued

3. Client revisions and/or changes after the commencement of working drawings shall be billed
at our enclosed hourly rates.

4, Site survey. {Client to provide.)

reimbursable expenses
1. Reimbursable expenses will be billed at 1.2 times cost and shall include:

a. Blueprinting

b. Plotting services

C. Xerox copies

d. Postage and handling
e. Mileage

f. UPS/courier

fee structure
We propose to complete the aforementioned services for a fixed fee of:

Construction S 24,500.00
Furniture S 4,000.00

Payments to ThenDesign Architecture shall be made monthly as the project progresses.

terms & conditions

ThenDesign Architecture, Ltd. (ThenDesign) shall perform the services In accordance with the standards of professional design services and as
outtined in this agreement for the stated fee structure. This agreement imay be terminated within 10 days written notice by either party should
the other fail to perform his/ her obligations hereunder.

1. Should the project be terminated, payments owed will be based an a mutually agreed upon pro-rated fee structure, based upon the percentage
of completion of design, construction documents, bidding and observation, at the time of termination. Project shall be constdered terminated
it work is stopped or put on hold for a peried of six months er more. Notice of Termination must be made in writing, and ThenDesign will base
the termination date upon the date of receipt of Notice of Termination.

2. If, for any reason an undisputed portion of an Invoice is not paid within 30 days of the invoice date, ThenDesign wiil cease work an the project,
and the Client shall waive any claim against tda and shall defend and indemnify ThenDesign from and against any claims far injury or loss
stemming from ThenDesign's cessation of service. Cllent shall also pay ThenDesign the cost associated with premature project demabilization
In the event the project is remobilized, Client shall also pay the cost of remobilization and shall renegotiate appropriate contract terms and
conditlons, such as those associated with budget, schedule or scope of service,

3. In the event any bill or portion thereof is disputed by Client, Client shall notify ThenDesign within ten days of receipt of the bill in question,
and Client and tda shall work together to resolve the matter within 60 days of its befng called to ThenDesign's attention. If resclution of the
matter is not attained within 60 days, either party may terminate this Agreement in accordance with conditions indicated abave.

4. |i, due to ThenDesign's error, any required item or component of the project is omitted from ThenDesign's construction documents, ThenDesign
shall not be responsible for paying the cost to add such item or component ta the extent that such item or component would have been otherwise
necessary to the project and/or adds value or betterment to the project. In no event will tda be responsible for any cost or expense that
provides betterment, upgrade or enhancement of the project.

5. The risks have been allocated such that the Client agrees that, to the fullest extent permitted by law, ThenDesign's total lfability to Client for
any and all injuries, claims, losses, expenses, damages, or claims expenses arising out of this Agreement from any cause or causes shall not
exceed the total of ThenDesign's fee. Such causes Include, but are not limited to, ThenDesign's negligence, errors, omissions, strict liability,
breach of contract or breach of warranty.

6.  The client shall indemnify and hold harmless ThenDesign and atl of its personnel from and against any and all claims, damages, lasses and
expenses (including reasonable attorney fees) caused in whale or in part by the negligeat act or omission, and/or strict liability of the Client,
its employees or other parties the Client contracts for this project.

7. Astructural condition is hidden if concealed by existing finishes or is not capable of investigation by reasonable visual observation. If ThenDesign
has reason to believe that such a condition may exist, the Client shall autharize and pay for all costs associated with the investigation of such
a condition and, if necessary, all cost necessary Lo correct sald conditions, If (1) the Client falls to authorize such investigation or correction

W
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proposal, continued

after due notification or (2) ThenDesign had no reason to believe that such a condition exists, the Client is responsible for all risks assoclated
with this condition, and ThenDesign shall not be responsible for the existing condition nor any resulting damages to persons or property.

8.  Should any construction period services be deleted or excluded from this agreement; the Client assumes all responsibility for interpretation of
the Contract Documents and for comstruction observation. The Client waives any and zll claims against ThenDesign that may be connected
thereto. In addition, the Client agrees, to the fullest extent permitted by law, to indemnify and hold harmless ThenDesign, its principals,
employees and subconsultants, against all damages, lfabilities or costs, including reasonable attorney's fees and defense costs, arising out of
or in any way connected with the performance of such services by other persons or entities and from any and all claims arising from
modifications, clarifications, interpretations, adjustments, or changes made to the Contract Documents to reflect changed or field conditions,
except for claims arising from the sole negligence or willful misconduct of ThenDesign,

9. Heither party to this Agreement shall transfer, sublet, or assign any rights or interest in this Agreement {including but not limited to any fees
that are or may be due) without prior written consent of the other party. Subcontracting to subconsultants normatly engaged by ThenDesign
shatl not be considered an assignment for purposes of this Agreement.

10, All documents produced by ThenDesign under this agreement shall be considered Instruments of service and shall remain the property of
ThenDesign and may not be used by this Client for any other endeavor without the written consent of ThenDesign.

11, This proposal is valid for 30 days after the date listed.
12.  Payment on invoices that exceed 30 days will be billed an additional 1.5 percent per month on the unpaid batance.

13, Inthe event of any litigation arising from or related to this Agreement, or the services provided under this Agreement, the prevailing party shall
be entitled to recover from the non-prevailing party all reasonable costs incurred including staff time, court costs, attorney fees, and all other
related expenses incurred in such litigation. In the event of a ne-adjudicative settlement of litigation between the parties or a resolution of a
dispute by arbitration, the term “prevailing party” shall be determined by that process.

14, Unless otherwise specified, this agreement shall be governed by the laws of the principal place of business of ThenDesign.
15, Client and ThenDesign have discussed risks, rewards/benefits of the project and ThenDesign's total fee for services.

We thank you for the opportunity to submit this Proposal for your consideration. Should this meet your
approval, indicate your acceptance by signing below and returning one copy to our office. Please respond
as soon as possible in order for us to adhere to your time schedule,

Respectfully submitted,

thendesign architecture, ltd. (TDA)

Ryan Schmit, RA, LEED AP / /
accepted by © date : g: / é// S
print name & title : Aﬁ/f{?%) E_——é "5-6/’7

cc:  File ——7766‘{5 LLEY

tda
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GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
TREASURER’S CONTRACT

It is hereby agreed by and between the Board of Education of the Geauga County
Educational Service Center, hereinafter called the Board, and SUZANNE
SOTKOVSKY, hereinafter called the Treasurer, that said Board in accordance with its
actions as found in the minutes of a regular meeting held on the 18th of August, has and
does hereby employ the said SUZANNE SOTKOVSKY as Treasurer for a period of two
year(s), commencing on the 1* day of October, 2015, and ending June 30, 2017. Both
parties agree that said employee shall perform the duties of the Treasurer as prescribed by
the laws of the State of Ohio and by the rules, Regulations and position descriptions
adopted by the Board.

WITNESSETH

That, in consideration of a salary of $§ 65,000.00 to be paid the first year of this

contract, with the amount to be determined to be paid the second year, said Treasurer
agrees to perform faithfully the duties of Treasurer of the Board of Education. The
annual salary shall be paid in equal installments in accordance with the policy of the
Board.

The Treasurer shall receive during the term of this contract the health care
benefits, insurance, and all other fringe benefits which are being provided to the staff of
the District at the time this contract is entered into. These benefits may, at the discretion
of the Board, be increased, but not decreased, during the term of this contract.

That the Board hereby retains the right to increase the annual salary of the
Treasurer during the term of this contract. Said salary shall not be reduced except as

provided by law.



That it is agreed that the Treasurer will devote time, skill, labor, and attention to
said employment during the term of this contract. The Treasurer shall maintain and
furnish throughout the life of this Contract, a valid Treasurer certificate in accordance
with the laws of the State of Ohio.

That the Board of Education shall reimburse the Treasurer for all actual and
necessary travel and other expenses required in the performance of the official duties
during the employment under this contract subject to such limitation as provided by law
and by board policy.

That the Treasurer shall receive 20 days vacation days annually exclusive of legal
holidays and shall be entitled to sick leave as provided by law. A maximum buyback of
five (5) unused vacation days shall be payable to the Treasurer at the end of each school
year at that current rate of compensation. Earned sick leave may be cumulative as
authorized by Board policy beyond the prescribed law,

That the Board of Education will pay the employee share of retirement to the
School Employees Retirement System and will pay 100% of the employee share of
health care .

That the Treasurer shall be encouraged to attend appropriate professional
meetings, the actual and necessary expenses of said attendance to be paid in accordance
with Board policy.

That the Board and the Treasurer shall fulfill all aspects of this contract, any
exception thereto being by mutual consent of the Board and the Treasurer.

This contract is subject to all provisions of the Ohio Revised Code. If any

provision of this Contract shall be found to be contrary to the law, then such provision or



applications shall not be deemed valid and subsisting except in the extent permitted by
law, but all other provisions shall be continued in force and effect.

Dated this 18th day of August, 2015,

GEAUGA COUNTY EDUCATIONAL
SERVICE CENTER

By

President, Board of Education

And

Treasurer



